Tentative Agreement Subject to Ratification by the Membership, Proofing, and Final Conforming Changes

Introductory Note: The following is a compilation of the CWA/BLZ World of
Warcraft tentatively agreed upon terms which, if ratified, will be extended to all
Blizzard bargaining units in their own CBAs. A handful of small items aré subject
to further unit-specific negotiation to ensure that the WOW terms_makés’senseé inf
the context of the other units.

If the tentative agreement is ratified by the members, future negotiationsg@will be
conducted in a more united manner. There will be three groups:
1. World of Warcraft, All-Blizzard QA,.and Team 5, centracts expire in 4 years
2. Platform & Technology, CS/Loc, axid SFD confraets expire in 4.5 years
3. Diablo and Overwatch contract$eXpire in$ years

The Company has also agreed thatiany games\which axewunionized in the future
will receive the same terms for<their collectiyvé*bargaining agreement and will be
added to one of the above groups/for bargdining parposes.

Our bargaining committees across Blizzard view the extension of this agreement to
all Blizzard units without delay andthe nieré united approach to future bargaining
as very significant wins. We(look forward.te discussing this more at the upcoming
contract explanation meetings:

Tentatively agreed upon CBA terms follow below:

PREAMBLE

This contract'is made this day of , 20 [Ratification date],

between Blizzard Entertainment, Inc. (“Employer”) and Communications Workers
of America, AFL-CIO (“Union”).

ARTICLEXX - RECOGNITION

XX.01 The Employer recognizes Communications Workers of America (“CWA”),
AFL-CIO as the exclusive bargaining agent for the purpose of collective bargaining
with respect to terms and conditions of employment for all regular full-time and
regular part-time Blizzard World of Warcraft development and administrative
employees employed by Blizzard Entertainment, Inc. in the United States (herein
“Employees” or “bargaining unit employees”), excluding all managers, supervisors,
guards, and confidential employees, as defined in the NLRA or by the National
Labor Relations Board, employees engaged in centralized corporate functions
(including human resources, legal, and finance personnel), and audio and
audiovisual performers.
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XX.02 The Parties agree that Employees currently employed in the classifications
listed in Appendix A, which is attached hereto and made a part of this Agreement,
are part of the bargaining unit. The Employer will provide the Union withjat least
14 days advance notice of any decision to create a new bargaining unit
classification. Any such classification will receive a wage rate comparable to related
or similar job classification(s). Upon prompt request, the Employér will meet\with
the Union to discuss the new role and bargain over the wage rate for the new role. If
the Parties are unable to reach an agreement concerning-the-classification within
14 days from the onset of bargaining, the Employer may.create and staff the new
classification and the dispute over wages will be reférred.to a Contract Arbitrator
under Article XX (Grievance and Arbitxation).

[APPENDIX A WILL BE THE LIST OF CLASSIFICATIONS AND WAGE/SALARY
TABLE. THIS WILL BE FINALIZED AFTERNEGQTIATING THE
COMPENSATION PACKAGE.]

[Note: For World of Warcraft, All-Blizzard QA, and Team 5 CBAs]

XX.03 For the renewal negotiations6f this\céllective bargaining agreement either
Party may request to bargaih atia single.table for the Blizzard-wide QA, World of
Warcraft, and Hearthstone/Rumble gnitswover any topic that is common as between
all of those units and dees\not have unique applicability to any such unit. Neither
party shall attempt#o unilaterally withdraw consent to this Paragraph. The prior
sentence does not waive either Party’s right to negotiate this Paragraph during
renewal negotiatiens consisteht/with any other mandatory subject of bargaining.

[Note: For‘Platform & Technology, CS/Loc, and SFD CBAs]

XX.03 For the renéwahnegotiations of this collective bargaining agreement either
Party may request to bargain at a single table for the Platform & Technology,
Customer Support & Localization, and Story & Franchise Development units over
any topic that,1¢‘common as between all of those units and does not have unique
applicability. to any such unit. Neither party shall attempt to unilaterally withdraw
consent %6 this Paragraph. The prior sentence does not waive either Party’s right to
negotiate this Paragraph during renewal negotiations consistent with any other
mandatory subject of bargaining.

[Note: For Diablo and Overwatch CBAs]

XX.03 For the renewal negotiations of this collective bargaining agreement either
Party may request to bargain at a single table for the Diablo and Overwatch units
over any topic that is common as between all of those units and does not have
unique applicability to any such unit. Neither party shall attempt to unilaterally
withdraw consent to this Paragraph. The prior sentence does not waive either
Party’s right to negotiate this Paragraph during renewal negotiations consistent
with any other mandatory subject of bargaining.
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ARTICLE XX - MANAGEMENT RIGHTS

XX.01. Subject to the provisions of this Agreement and consistent with applicable
laws and regulations, the Employer retains the exclusive right and responsibilityto
manage its business and program and to direct its workforce. Thé rightsested in
the Employer are, including but not limited to, the rights te: détérminéithé mission,
purposes, objectives and policies of Employer; to determarre, the' Employer’s budget
and to make such operating changes as the Employer.deems necessary by it for the
efficient and economical operation of thebusiness; t6 hire, promote, dssign, transfer,
demote, lay-off, discipline and/or dischapge for just cause; to establish, allocate,
reallocate or abolish positions; to detéemine performancesand.qualification
requirements, including quality and quantity‘ef work associated with each position;
to determine the type of workste ,be performed*and by.whem, the location of work,
the schedules of work within work periods)and thie methods, processes, and means
of performing and evaluating the werk; the right, te introduce new technology, tools,
equipment, software, systems (including communications systems), or processes and
to change or eliminate existing techuology,\equipment, software, systems (including
communications systems), of processesgand to automate processes and operations;
to schedule overtime as necessary; to utilize suppliers and subcontractors; and to
promulgate, amend, and enforce work rules and rules of conduct.

XX.02. All rights possessed by the Employer prior to recognition of the Union which
are not governed by the termsiwof this Agreement are reserved and retained by the
Employer. Thedimployer’s ion-exercise of any right, prerogative or function will not
be deemediaswaiver of stich right or establishment of a practice. Unless specifically
provided by anothér prevision of this Agreement, there shall be no duty to bargain
over the decision to'exercise the management rights described above.

ARTICLEXX — NO STRIKE AND NO LOCKOUT

XX.01. During the life of this Agreement, the Union and the employees covered
under this Agreement shall not cause, call, encourage or sanction strikes of any
kind, including sympathy strikes and strikes in protest of alleged unfair labor
practices, boycotts, work stoppages or slowdowns which interfere with the
Employer’s production or business.

XX.02. In the event any violation of the previous Section occurs, which is
unauthorized by the Union, the Employer agrees that there shall be no financial
liability on the part of the Union or any of its officers or agents, provided that in the
event of such unauthorized action the Union promptly advises the members of the
Bargaining Unit that such action is unauthorized and that the involved members
should return to work or cease such action. The Employer and the Union will work
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together to bring any such unauthorized action to an end. Employees participating
in any of the above actions may be subject to discipline in the normal disciplinary
process.

XX.03. The Employer agrees that there will be no lockouts during\the duration,of
this Agreement.

ARTICLE XX — CONTRACT APPLICATION (NON-DISCRIMINATION)

1. Itis agreed by the Employer and‘the Union(thatthe provisions of this
Agreement shall be applied lawfully\tosall covered employeesswithout regard to age,
ancestry, citizenship, color, family or medical eare leave, ‘gender identity or
expression, genetic informatiompimmigration statusgamarital status, medical
condition, national origin, physical or mental disability, political affiliation,
protected veteran or military status{ race;ethnieity, religion, sex (including
pregnancy), sexual orientation, or any.6ther characteristic protected by applicable
local laws, regulations and ordinangés.

2. Use in this Agreement,of*mascaline, feminine or neutral pronouns, in titles or
otherwise, shall be construed as inelusive of all gender identities and not as specific
sex designations.

3.  There shall be no coexrcionsintimidation, or discrimination practiced by the
Employer orthé Union against any bargaining unit member regardless of dues
paying status or engagetient in legitimate activities on behalf of the Union.

4. The Employeriand the Union shall apply the provisions of this Agreement in
accordance with the meaning and intent as negotiated by the parties.

ARTICLE XX - DIGNITY AND RESPECT

1. The Employer is responsible for maintaining a safe, respectful, and inclusive
work environment. The Employer will not engage in or tolerate bullying,
harassment, or discrimination by anyone in the workplace, with regard to age,
ancestry, citizenship, color, parental or family status, family or medical care leave,
gender 1identity or expression, genetic information, immigration status, marital
status, medical condition, national origin, physical or mental disability, political
affiliation, protected veteran or military status, race, ethnicity, religion, sex
(including pregnancy), sexual orientation, or any other characteristic protected by
applicable laws, regulations, and ordinances. Each party acknowledges the
importance of maintaining respectful interactions in the spirit of responsibility and
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accountability and commits to treating each other and every employee with dignity
and respect.

2. The Employer recognizes a Lived Name as the name an individual\has chosen#o
use 1n life instead of their legal name. The Employer and the Unien‘mutually affitm
the importance of bargaining unit employees being referred to‘by their Lived
Names. Bargaining unit employees who have chosen a Lived Name aréyrequired to
update HR/IT/Systems as appropriate with their Lived Name~The Parties
acknowledge circumstances exist where the Employer.is,required(to reference a
bargaining unit employee’s legal name. Going forwakd/and barking ahy legal
requirements, the Employer will take al¥reasonable efforts to réfer to bargaining
unit employees by their Lived Name, “Jn the event'the Employer inadvertently
refers to an individual by the ingbrrect name,thesindividual or the Union
representative should promptlynetify the Employemef the error, and the Employer
will seek to rectify as soon as'practicable./Grievamcés may only be filed if the
Employer has not corrected the errot onee alerted:!

3. The long-term success of the Employer‘and the Union are interrelated and
dependent upon providing worldsclass expériences for customers and players.
Bargaining unit employees*havé a vitalrele in the overall success of the Employer’s
operations.

4. To ensure a positive/Union-Employer relationship continues both parties agree
that their respéctive representatives at all levels will apply the terms of this
Agreement in‘aCcord with ifs intent and meaning and consistent with the Union's
status as éxclusive bargaining representative of all employees in the unit.

ARTICLE XX — SCHEDULE ADJUSTMENTS

The Employer will establish nonexempt employees’ work schedules and inform
them of their schedules. Such employees are expected to work their assigned shifts
and will take lunch and other breaks in accordance with state and federal law.

The Parties agree that scheduling flexibility is mutually beneficial. Consistent with
operational needs, such employees may request supervisor approval for reasonable
adjustments to their schedule due to occasional personal events. The employees
must communicate such adjustments to the appropriate stakeholders if the
adjustment is approved. Nothing in this article modifies the Leave or
Accommodations processes. The parties acknowledge that while exempt employees
in the bargaining unit have existing flexibility in their schedules, such employees
may as needed utilize the process described in this paragraph.
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ARTICLE XX - LENGTH OF SERVICE

XX.01 An Employee’s Continuous Service Date defines an Employee’s length of
service with Employer and is calculated from the Employee’s initial date-of regular;
employment with Employer, Activision Publishing, King, Vicariptis Visions,or
Proletariat; however, the Continuous Service date is reset if an,Employee.is not
employed in a full-time status by one of the aforenamed entities for more than one
year.

XX.02 Temporary employees who are employed by Empleyer and coniverted into
regular employees with Employer will‘have the time worked ‘as‘a'temporary
employee added to Continuous ServicesDate. The previous.seéntence is applicable
only to conversions that occurred on or after January 1, 2021. Conversions that
occurred before that date shallbe'considered’and approyved by the Employer upon a
showing of proof. The Employer may, at it§ydiscretion,'waive the above
requirements for temporary employées.

ARTICLE XX - UNION SECURITY AND DUES DEDUCTION

A. Union Security

All bargaining unit €mployees coyeréd by this Agreement shall be required to join
the Union or to cominerice paying agency fees to the Union within 30 days of the
execution of this Agreement, New employees joining the bargaining unit shall be
required to jeim'the Uniodn o to commence paying agency fees to the Union within
30 days of‘their start, date*All bargaining unit employees shall, as a condition

of employment, mdintain their membership in good standing in the Union. This
subsection shall notiapply to any bargaining unit employee employed in any state or
territory in which requiring membership in a labor organization as a condition of
employment is prohibited by state or territorial law.

B. DuesDeduction & Employee Information

The Employer shall provide all bargaining unit employees copies of the Union's
Dues Authorization Forms (“Form”) which shall be provided to the Employer by
the Union. Upon the receipt of a written authorization from an employee, the
Employer shall deduct from the bargaining unit employee's hourly earnings,
exclusive of any one-time, overtime, or bonus payments an amount equal to
monthly union membership dues which shall be deducted in a fixed amount each
pay period. The monthly union membership dues amount will be certified by

the Union in writing. The Employer shall remit the aggregated amount to the
Union on a monthly basis along with a monthly statement within ten days of the
close of the calendar month.
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2. The statement will be sent in electronic format including the following
information for all bargaining unit employees, including any new
bargaining unit employees:

e First name, last name, and middle initial (when applicablé)

e Amount of dues or fees deducted

Payroll ID or other unique identifier that is consistedt aeross all
data requests

Rate of Pay

Job classification and/or title

Reporting Location

Mailing address, including CitypState and ZiP

Start Date

Birthdate

Status (Active, on Leave, no longer/a membep ofithe bargaining unit)

4. The Employer will refer all employee’inquikies or communications regarding
union dues to the Union. The Emplofer mag’answer any employee inquiry about
process or timing of payroll dedtictionss

5. The Union and the Employer shall. keep each other informed of their
respective duly authorized representatives and shall promptly notify each
other of any changewfistich representatives.

6. The information listedalfove will be taken from Employer records or
databases‘and will be fiirnished on a timely basis. Provided the Employer makes
the dues deductiords and remits the dues to the Union as set forth above, the
Union shall indemnify and hold the Employer harmless against any and all
claims, demafids,\suits, damages, costs, fees, charges of any kind or any other
form of liabilityMhat may arise out of or by reason of the collection and
dispositagn'ef the dues deducted under this Article.

7. The Union agrees to notify the Employer of any planned change in
deduction amount 30 days prior to the month in which such changes are
to occur.

C. Electronic Authorizations

For purposes of Sections A and B, the Employer will only accept electronic
authorization forms.

ARTICLE XX - POLITICAL ACTION FUND CONTRIBUTIONS
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1. Bargaining unit members who choose to voluntarily contribute to CWA's Political
Action Fund (PAF), a separately segregated political action committee sponsored by
the Union, may do so through payroll deduction by completing and sighing PAF
deductions cards and submitting them to the Union who shall then submiit a copy'te
the Employer. Deduction amounts shall be in the form of a dollar*amount and ot a
percentage. Each pay period, the Employer shall deduct the PAE/contributions
authorized by each bargaining unit member from their eardings ‘and rémit those
funds to the Union with a report indicating the contributionamounts\for each
individual contributor.

2. Eligibility to contribute to PAF throtugh the pagroll deductionf program is
restricted to those bargaining unit mémbers of the'Empleyerswho are certified by
the Union as eligible to participateunder applicable fedéxal,and state laws.

3. Participation shall be on awoluntary basis and/bargaining unit members shall be
informed of this by the Union in writing=The Union shall be responsible for
notifying the Employer promptly in wziting,when'any bargaining unit member
withdraws their authorization or 1s #o longer eligible to participate. The Employer
will implement changes to PAE/%¢ontributions in a timely manner.

4. The Union agrees toindemnify-and hold the Employer harmless against any and
all claims, demands¢’suits; causes of action, or any other forms of liability that may
arise out of or by reasen of any action taken or not taken by the Employer in good
faith for the putrpoese of complyirig with the provisions of this Article, including
claims by empléyees, inéluding but not limited to any attorney’s fees or costs
incurred as,a result ef'stich claims, demands, suits, causes of action, or any other
forms of liability.

ARTICLE XX ~UNION RIGHTS AND ACTIVITIES

1. List of Union Representatives. Within ten (10) calendar days of the
execution of this Agreement, the Union shall provide a list of CWA union
representatives, including bargaining unit employees and non-employees, who will
act in a representative capacity for the bargaining unit. If these lists change, the
Union will provide updated lists to the Employer in a timely manner. The Employer
shall keep the Union informed of its respective duly authorized representatives.

2. Union Bulletins. The Union shall be permitted an adequate bulletin board
to place Union notices in each of the geographical locations covered by this
Agreement. Such bulletin boards are to be used exclusively by the Union, shall be
used solely for the posting of Union-related business information, and any such use
shall comply with any applicable current policies and/or practices of the Employer
related to other types of posting.
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3. Union Slack Channel. Bargaining unit Employees may establish a
designated communication channel on Slack for use solely by bargainingAinit
employees. Access to the Slack channel is limited to bargaining unit employees and
the Employer has no obligation to provide Slack access to any nefhsemployees. A1y
such use shall comply with any applicable current policies andlox’ practices of.the
Employer. If the Company chooses to replace Slack with a different form of
electronic communications, prior to implementation the parties will batgain over
the effects of over a replacement to this seegtion upon Union/request.

4. Union Access. CWA Representatives shall have reasonable access to the
workplace during regular business hous'to conduct Union.aetivities in accordance
with this provision. When on-sit€, such representatives shall engage in union
activities non-work areas designated by the Employer during the bargaining unit
Employee’s non-work times, and,during sde¢h othet periods and at such locations
upon which the Parties may mutually,agrée. While on the Employer’s premises, the
Union and its representatives will notahterfeke with or otherwise interrupt the
Employer’s operations. The Uniomagrees thdt its agent(s) will follow all policies
applicable to visitors while on-site at the.Eimployer’s facility, including check-in and
check-out and any policies relating t6 théssecurity of confidential information.

Prior to visiting, theUnion’s agent must provide reasonable advance notice (at least
five business days),\tosthe Employer. The Parties will work cooperatively to
designate a tinte for such wisityrecognizing that there may be times/dates for which
access may be'denied foroperational reasons. If this occurs, the Parties will work
together topromptlyadéntify a new date/time.

5. New Employee Union Orientation. When an employee is added to the
bargaining ufiit, a Union representative from the bargaining unit shall be granted
up to 60 minutes for Union orientation during new employee onboarding or
otherwise during regular working hours within the first 10 business days of
employmént. Time spent in the meeting will be paid as regular time worked.

6. Time Spent in Joint Union-Employer Meetings.

A) The Employer will pay bargaining unit employees for time spent in Labor
Management Committee meetings, grievance meetings, and investigatory meetings.
The number of bargaining unit employees present will be as specified elsewhere in
this Agreement or will be reached through mutual agreement between the Union
and the Employer. The Employer will consider such time to be time worked for
overtime purposes. If a bargaining unit employee will be in overtime status at the
time of or as a result of participating in these meetings, the bargaining unit
employee will review with their manager any overtime request related to the
meeting. The manager will determine whether the overtime is approved. If overtime
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1s not approved, the meeting may be rescheduled to a time that does not result in
overtime, or the Union may choose to excuse the bargaining unit employee or
replace them with another bargaining unit employee.

B) Stewards shall not ordinarily perform their Union duties on woerking time, or be
paid for time spent on their duties, except when the steward is\specifically engaged
in an investigatory, disciplinary, grievance, or Labor Management Committee
meeting at a time when the steward would otherwise bewerking.

7. Union Release Time. The Union’may requesteertain bargaining unit
employees to be released from work without payénd without pénalty for the
purposes of engaging in Union trainirngs, ‘conferences, meetings including but not
limited to collective bargaining agreement negotiations, or‘ether activities. Exempt
bargaining unit employees thatwparticipatewn the acetivities identified in the
previous sentence are expected to complet® their orkitimely and satisfactorily. The
Union shall reimburse the Employef, upen request, for time spent by exempt
Employees in such activities proyided that the Employer will usually not invoice the
Union so long as the condition in the'precéding sentence is met.

The Union will provide as mueh advaneewotice as is practicable, but at a minimum
will provide seven calendar days’motice'to schedule release time. This time shall be
known as Union Reléase Time. Such notice will identify the bargaining unit
employees requested for release, the purpose of the release time, and the total
release time requested formeachsidentified employee. The Union shall request the
minimum amodntrof tine réasonably necessary for the completion of the stated
purpose of'the release tifite. The Employer shall, subject to operational needs,
determine and communicate as soon as practicable the number of bargaining unit
employees approved,for release and the length of time for which each employee is
released. Notwithstanding the foregoing, the Employer may limit the number of
bargaining unitvemployees on union release time at any given time to six (6). In
unusuadcireumstances, the Union may need to request more than six Employees be
releasedyin such cases, the Parties will engage in good faith discussions to reach a
resolution.

ARTICLE XX - LABOR/MANAGEMENT COMMITTEE

1. In an effort to maintain communication and attempt to proactively address issues
in good faith, a joint Labor-Management Committee (LMC) shall be established by
the Union and the Employer.

2. The Employer and Union may each appoint up to eight members to the LMC
inclusive of up to three non-employee Union representatives. The parties may
mutually agree to invite other individuals to each meeting who may have
information relevant to an issue scheduled for discussion.

10
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3. The LMC will meet quarterly, and the parties may mutually agree to_hold more
frequent meetings. Meetings shall be held during regular business hours™at a
mutually agreeable time. The Union representatives are responsible for-initiating
the scheduling of each meeting by contacting the Employer’s representatives. The
parties will make every reasonable attempt to exchange a list 9ftopics ta-he
discussed seven (7) days in advance of the meeting date.

4. The purpose of the LMC will be to meetrand discuss issues of concern pertaining
to bargaining unit members and will not‘address infliyidual disciplifiary actions or
matters that are, at the time, the subjéct’of colle¢tive bargaining,)The Union and
the Employer jointly commit to addressing concerns brought'to the Committee.
Agreed-upon solutions shall be documented ahd implemented. The LMC shall have
no bargaining authority and shallinot specifically address open grievances.

5. The LMC shall determine the need to'efeate-additional subcommittees (e.g.,
Health & Safety). Subcommittees may/be comprised of LMC members and, when
necessary, may include subject mattér experts upon mutual agreement of the
Parties.

6. This Article does not'preclude informal discussions between authorized Union
representatives anddheé\Employer to discuss issues affecting the bargaining unit
without convening a Committee meeting. The utilization of the LMC to discuss
issues does notwaive any@ights of either Party under this Agreement or under the
law.

ARTICLE XX — QUALIFICATION PERIOD

XX.01 Employeesswvill serve a qualification period that will last for:
. 120 days for Quality Assurance and Administrative Employees; and
° 240 days for all other Employees.

Disciplinary action may be taken without respect to just cause during the qualification period
without recourse by the Employee or the Union to the Grievance and Arbitration Procedure set
forth in this Agreement. During the Qualification Period, Employees will receive performance
feedback as needed.

XX.02 The qualification period for an Employee will automatically be extended by an amount
equal to any leave of absence or other absences totaling 14 consecutive calendar days or more
with notification to the Employee and the Union.

XX.03 The qualification period may also be extended for any Employee by the Employer for up

to an additional 60 calendar days with the consent of the union. The Union will not unreasonably
withhold consent to such an extension of the qualification period.

11
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XX.04 Temporary employees who are employed by Employer and converted into regular
employees with Employer will have the time worked as a temporary employee déducted from
any qualification period that would apply upon hire by the Employer, provided théwele and
responsibilities of the temporary employee position and regular position are,identical or neatly
identical. The Employer may, at its discretion, waive the above requirengents for temporary
employees.

ARTICLE XX - PERFORMANCE AND DISCIPLINE

XX.01 Performance. The Employer-and the Union have a eommmon goal of
ensuring bargaining unit employees perform*well and aehieve their potential in
their roles. To support this commen goal, thesEmployeri,shall communicate regularly
and transparently with bargaining unit'employeespyproviding clear expectations and
constructive feedback to address performance or behavioral issues.

XX.02 Discipline. The parties agree thatdntheir respective roles primary
emphasis shall be placed on preventing situations requiring disciplinary actions.
Disciplinary action is intended. t0 be eerrective rather than punitive. No bargaining
unit employee who haspassed their.qualification period shall be disciplined without
just cause.

XX.03 Representation.

A. The Employey shallenetify the Employee in advance of any formal investigatory
meeting, absent enfergency circumstances. The Employer shall inform the
Employee of their ¥ight to Union representation prior to an investigatory meeting. If
the Employer/déems immediate separation from the workplace necessary, it may
remove the employee immediately by suspending the employee with pay pending
Investigatien.

B. At the'request of the Union and with Employee consent, a second representative
may attend any such meeting for training purposes. The second representative’s
role will be limited to observation and note-taking. Any additional representatives
the Employer allows to be present will be similarly limited.

C. The Employer will honor the Employee’s choice of Union representative so long
as that choice does not unduly interfere with the Employer’s ability to conduct its
Investigation.

D. The Parties commit to discuss at the LMC a potential trial of the Union

providing representation during meetings involving delivery of termination
decisions.

12
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ARTICLE XX — GRIEVANCE AND ARBITRATION

XX.01. A grievance is defined as a complaint against the Employer invol¥ing the
meaning, interpretation or application of this Agreement.

XX.02. The Employer and the Union recognize the importancetand desirability of
settling grievances promptly and fairly in the interest of continued good employee
relations and morale. In furtherance of this objective, thelmployer and the Union
will extend every effort to settle grievances at the lowest, possible level.

Nothing in this Agreement shall be construed todimit ‘er replacé an employee’s
right to seek remedies through governmental ageneies ofithe\Courts.

XX.03. All time limits in this Axticle may be€xtended bysmutual consent of the
parties and shall be memorialized in writing. AlLgrievances and subsequent
responses must be reduced to writing and“all grievance responses must include
a brief explanation of the Employer’s\disposition.

Any step in this the grievanée process described in this Article may be by-passed
only by mutual written consent’of th€ parties. However, if the Employer fails to
abide by the timelines at any step-ofithe grievance process, the Union may advance
the grievance to thedext step without further delay.

XX.04. Once aformal grieyanee’has been submitted, the Employer may not
address or guestion the ‘grievant regarding the grievance without the
participation/of the Wnion Representative.

XX.05. Step Process

A. STEP 1 - Direct Supervisor or Manager
A grievanceéumust be presented in writing by the Union representative within
thirty (30) calendar days of the incident or occurrence giving rise to the grievance
or the date the employee actually or reasonably should have gained knowledge of
such incident or occurrence. The grievance shall be presented to the grieving
employee’s Direct Supervisor or Manager, or designee, and shall identify the issue
being grieved, the provision(s) of the Agreement(s) has allegedly been violated, if
any, and the remedy sought:
1. The Direct Supervisor or Manager (or designee) will meet with the
grievant and the Union to discuss the grievance within fifteen (15)
business days of the receipt of the Step 1 grievance.
2. The Direct Supervisor or Manager (or designee) will issue a written
decision to the Union within fifteen (15) business days following the Step 1
meeting.

13
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3. If the Union does not pursue the grievance to Step 2 within fifteen (15)
business days after the date of the Step 1 written decision, the grievance
will be deemed concluded and precluded from further appeal.

B. STEP 2 -Associate Director
A grievance that is advanced to Step 2 shall be presented in whiting'to the
grievant’s Associate Director, or designee, and will identify/thejissue being
grieved, the provision(s) of the Agreement(s) has allegedly~been violated, if any,
and the remedy sought:
1. The Associate Director (or desighee, who shall-not be.a lower level of
management), will meet with the grievantdand the Unilor to discuss the
grievance within fifteen (15) buisiness days of the receipt of the Step 2
grievance.

2. The Associate Directer (or dedignee, who'shall not be a lower level of
management) will issue a writtendecision, to the Union within fifteen (15)
business days following the Step2 meeting:

3. If the Union does not pursue the. grievance to Step 3 within fifteen (15)
business days after the'date of the\Step 2 written decision, the grievance
will be deemed coneluded and\precluded from further appeal.

C. STEP 3 -Labor\Relations

A grievance thdt is advaneed to/Step 3 shall be presented in writing to Labor
Relations andwillidentify'the issue being grieved, the provision(s) of the
Agreement(s) has allegedly been violated, if any, and the remedy sought:

1. Labor Relations will meet with the grievant and the Union to discuss the
grievafice within fifteen (15) business days of the receipt of the Step 3
grievance!

2 \Labor Relations will issue a written decision to the Union within fifteen
(15) business days following the Step 3 meeting.

3. If the Union does not pursue the grievance to Step 4
Mediation-Arbitration within sixty (60) calendar days after the date of the
Step 3 written decision, the grievance will be deemed concluded and
precluded from further appeal.

D. STEP 4 — Mediation - Arbitration:
1. Mediation:

For grievances that have been advanced beyond Step 3, the Union may
choose to enter mediation to attempt to reach a mutually acceptable
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resolution. Within fifteen (15) business days of receipt of the Step 3 grievance
written decision, the Union must notify the Employer, in writing, of its intent
to proceed to mediation. In a timely manner, the parties will jointlysubmit &
grievance mediation request to the Federal Mediation Conciliation”Service
(FMCS). Resolution(s) reached in mediation that have beenagreed to, shall
be reduced to writing and signed by both parties and will be considered final
and binding.

Each party will bear the expenses of'presenting.and preparing its own case.
Compensation and expenses of the mediator, 4if any, shall.be borne equally by
the Employer and Union, regardlesSs of the{loutcome of thé mediation and
regardless of the subject matteryef'the dispute.

2. Arbitration:

If the Union intends tovadvance the'grievarce to, arbitration, the Union will
notify the Employer in writing within sixty(60) calendar days of the Step 3
grievance response or the end'efthe mediation, if applicable. The arbitration
case will then be assigned to,a”Contract Arbitrator. The Union and Employer
will meet within five (5) business-days'to select an arbitrator from the
Arbitrators listed in AppéndixByIf the parties do not mutually agree, the
Union shall first'strike one-name’from the agreed upon list in Appendix B,
and the Employek shall then strike one name, alternating until only one
name remains.\The remaining name shall be the Arbitrator.

In theirvhitial commtGnications, the Parties will request from the assigned
Arbitrator three.orfour available hearing dates within the next six months of
the request/1f the assigned arbitrator is unable to accept the case and hold a
hearing in that timeframe, the Parties will repeat the selection process with
the remaining names.

The €ontract Arbitrators shall serve for the duration of this Agreement.
Arbitrators may be removed from the agreed-upon list (Appendix B) by
mutual written consent.

The arbitrator shall have no powers to add to, subtract from or in any way
modify the terms of this Agreement. The arbitrator shall have the authority
to apply external law, in a manner consistent with this Agreement.

Each party will bear the expenses of presenting and preparing its own case.
Compensation and expenses of the arbitrator shall be borne equally by the
Employer and Union, regardless of the outcome of the arbitration and
regardless of the subject matter of the dispute.
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The Parties agree to comply with any order of the Arbitrator, which shall be
final and binding.

ARTICLE XX - ARTIFICIAL INTELLIGENCE
XX.01 Definitions

A) Artificial Intelligence (“AI”) is the ability of a computer system to deal with
ambiguity, by making predictions using préviously gathered data, arid learning from
errors in those predictions in order to generate néwer, 'more accurate predictions
about how to behave in the future.

B) Generative Al technologyis,a subsetiof'Al tools that create content including
natural language text, computer/code, imdges, video, or audio by leveraging large
language models as a core function/Examplesanclude, but are not limited, to Google
Imagen or Adobe Creative Cloud Al tegls.

XX.02 The parties acknowledge'that Altools'may be useful in the game
development process to support’humanyudgment and creativity and that
Al-assisted workflows femain subject, to appropriate human control and review for
accuracy and quality.

XX.03 The LM€ wall regularlyndiscuss Al as it relates to bargaining unit work,
including discus$sion of potential opportunities and impacts Al tools may have on
the workforce.

XX.04 In circumstances where the implementation of Al technology may materially
impact work performed by bargaining unit employees, the Employer shall provide
notice to the Wnion and upon request bargain the impacts.

XX.05. To facilitate effective use of Al, the Employer will provide necessary training
and resources for bargaining unit employees who utilize these technologies as part
of their roles.

XX.06 The parties acknowledge that the technologies subject to this Article are
continually evolving and that discussion pursuant to this Article are subject to
appropriate confidentiality arrangements.

ARTICLE XX - TEMPORARY ASSIGNMENTS (QUALITY ASSURANCE AND
ADMINISTRATIVE EMPLOYEES)
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XX.01. This Article pertains only to Quality Assurance and Administrative
bargaining unit employees.

A) At the Employer’s discretion, bargaining unit employees may be offered an
opportunity to move into a temporary assignment (“TA”) in a différent job title
and/or department and return to their regular bargaining unit\pésition when,the
temporary assignment is complete. Temporary assignmentsg must be offered in
writing with a description of the job title and the key responsibilitiesytasks or
functions assigned, and accepted and will proceed only, upon agreément from both
the Employer and the bargaining unit emiployee. The Employer will*provide the
Union with a copy.

B) TAs shall not exceed six months unless‘there is amagreement between the
Employer and the Union to extend.

) In the event the Employer determiries thebargaining unit employee is unable
to meet the expectations of the TA, orthe TA is ng longer needed, the Employer will
provide 14 days’ written notice of early releage from the TA and the expected date of
their return to normal duties. The bargaining unit employee will continue to receive
the TA bonus for the entireNl4-day noétiee\period, even if normal duties are resumed

sooner.

D) In the event thebargaining unit employee chooses to be released from the TA
prior to the statediend date, the’bargaining unit employee will provide 14 days’
written notice'forearly release from the TA. The Employer will determine the
expected daté of their réturn to normal duties. The TA bonus will stop once the
bargaining uhit employee resumes their normal duties.

E) TA Pay: Bargaining unit employees shall be paid a $125 bonus for each full
week of their\T'Afon the regular payroll cycle.

XX.02. If/a bargaining unit employee lacks the technical skills to perform the TA,
they will be returned to their prior assignment pursuant to Section D of this Article.

ARTICLE XX - EMPLOYEE RIGHTS TO INTERNAL JOB APPLICATIONS

1. When a newly created U.S. based job opens in a non-supervisory,
non-managerial, and non-confidential regular full or part time position within the
Employer, the Employer shall post job(s) in a centralized internal location no later
than when posted publicly.

2. Bargaining unit employees must have successfully completed 1 (one) year of
employment and be in good standing, defined for the purposes of this Article as not
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being issued discipline within the previous 12 months, to be eligible for screening
for an open internal role. This eligibility requirement may be waived at_the
discretion of management.

3. Bargaining unit employees are encouraged to seek out opportunities,to gain
experience and advance within the organization. To apply for anéw role,shargaining
unit employees should utilize the internal career site.

4. All candidates within the bargaining unit who were interviewed for an
internal position and were not selected for the positionwill be.notified that the
position is filled and have 15 business‘da¥ys to request explanation of the decision
and barring extenuating circumstances,. such requests shall be honored within 15
business days. If they were not mterviewed, candidates may request feedback from
the recruiter or HR and are enmeeuraged to discuss this feedback with their
Supervisor/Manager as part of their profeSstonal.development objectives. The
decision to interview or hire into any role<is at.the‘discretion of the Employer.

5. If within thirty (30) calendax.days of\starting a new internal position a
bargaining unit employee requests to return to their previously held position, they
must inform their current Mawager and previous Manager in writing of their
interest to return. If the pesition thebargaining unit employee previously held is
still vacant and hasgot\been offéred to anyone else, the Employer will consider the
request and may return the bargaining unit employee to their previously held
position at the/Employer’ssdiserétion. If the Employer denies the request to return,
the employee mayrequést feedback on the denial and the Employer will respond to
such requésts within aréasonable time period.

ARTICLE XX - TRANSFER

If the Emapleyer desires to transfer bargaining unit employees between games or
departments, it may do so. The Employer will notify the Union of any such moves
within thirty (30) days of enacting them. Such transfers may involve movement to
other existing bargaining units or no bargaining unit. This subsection does not
apply to transferring a bargaining unit employee to another physical location.

ARTICLE XX - EMPLOYEE MOBILITY

The parties acknowledge that Blizzard’s game development needs change over time
due to business-related reasons including but not limited to product and project
ramp-ups and ramp-downs, changing player habits and production needs, and
evolving technologies. The parties further acknowledge that internal employee
mobility practices benefit employees by increasing opportunities for continued
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employment, career growth, skill development, exposure to new work, and access to
opportunities, while supporting the Employer’s ability to match talent to business
needs and maintain operational flexibility.

A) Ramp-Down and Redeployment Opportunities.

When a project ramps down or changes scope, the Employef may*exploxe potential
opportunities for affected employees elsewhere within Blizzaxd. The Employer in its
discretion shall determine whether to depley such employees for potential
opportunities and in doing so may considerany relevant-factor<incltding available
work, employee qualification and skill§, performance, role requiréments, and any
other business or operational need.

B) Temporary and Other Assignments

The Employer may make temporary assighments,‘special-project assignments,
or assignments related to similar opportunities where business needs support doing
so. Such opportunities may provide employeés benefits including exposure to
different work, teams, tools,(préjects, or-cakreer pathways. Employees assigned
pursuant to this paragraph'shall re¢€ive‘an explanation of the purpose and
estimated duration of the‘assignment. All aspects of such assignments including
selection, terms, duration) pay treatment, reporting structure, return
arrangements, and‘¢ontinuation of the assignment remain at the Employer’s
discretion unless etherwise.expressly provided in the Agreement. Employees on
temporary assignment willd'emain within their current bargaining unit and
collective bargaining, agreement for the duration of the assignment, absent
extenuating ¢ircumstances. Such assignments may not be used as evidence in a
representational dispute.

C) In advaneé of the exercise of Article XX.02 — Reductions in Force, the
Employer shall make efforts to identify opportunities and assignments pursuant to
the above sections A and B, respectively. The previous sentence shall neither
require the Employer to engage in such efforts within a predetermined period prior
to notice of a reduction in force nor require that the Employer proceed with any
assignment or redeployment.

D) Employer decisions made and/or efforts to identify opportunities or
assignments subject to this Article are not subject to Article XX (Grievance and
Arbitration) and the Employer shall not in any event be required to produce
privileged or confidential records or information evidencing such actions. With
respect to such actions, the previous sentence does not impact the Union’s ability to
file grievances that are contemplated under other provisions of this Agreement.
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ARTICLE XX - PROFESSIONAL DEVELOPMENT

XX.01 Annual Review of Performance

Managers shall meet with each bargaining unit employee who reports\to-themj at
least once a year, absent extenuating circumstances, to discuss the bargainingwiiit
employee’s performance over the previous year and review theirprogress-toward
goals. The review shall consist of feedback on different areds of the emiployee’s work
activities such as, skills assessments, identifying strengths, ‘aréas of growth
opportunities, advancement opportunitiessand professional development. The
evaluation shall be in writing and employees shall Hayesthe opporttnity to respond
to it in writing on the evaluation form?:

XX.02 “One-on-Ones”

The Employer shall ensure one=on:one meetings aresgheldvat an appropriate cadence
with each employee. The purpose of thése/one-on-6nesus to provide Employees with
an opportunity for open-ended discuSsion="Bargaining unit employees may
document a summary of the meetingiand shate it/with their supervisor. If an
employee is assigned to a new Supervisor, ‘a.6ne-on-one will be held between that
Supervisor and each employée #ho repertsito them within 21 business days barring
extenuating circumstances.

XX.03 Professional’Development/Plan

Both the Employertand/the Union have a strong interest in the continuous process
of employees a€¢quiring new. khowledge and skills that relate to their current and
potentially-futuresjob responsibilities. It plays a key role in retention and
maintainihg/traineds informed, and motivated employees.

Bargaining Unit Employees may request a meeting with their supervisor to prepare
an annual Professional Development Plan (“PDP”). A PDP outlines a structured
approach for'amvindividual’s growth and advancement in their career. PDPs may
vary ingcope and content and may include the following components:
self-assegsment, goal setting, learning opportunities, mentoring, and regular
feedback and progress evaluation. PDPs may also include an explanation of the job
qualifications required for position(s) the bargaining unit employee expresses
interest in and may include recommendations for self-directed education and
training resources.

In addition, bargaining unit employees that are not eligible for XX.02(B) below are
encouraged to pursue professional development opportunities. Such Employees may
discuss with their manager what opportunities may be conducted during normal
business hours with manager approval.

XX.04 Training and Mentorship
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A) If the Employer requests Employee attendance and/or participation in a
program or conference, the Company shall cover all expenses in accordance with theé
Business Expenses provision of this Agreement.

All training and conferences attended at the Employer’s request dutside of regular
working hours shall be considered time worked for non-exempt,employees.(i'e., paid
time).

B) Quality Assurance Employees may request up to‘two one-hour blocks of paid
time per month to pursue self-directed learning opportunities that rélate to their
role or other game development skills oxto workévith a mentor‘agreed upon by the
Employee, their supervisor and the nienfor.

To use this time, the Employéee should gubmit a writtén detailed request to their
supervisor and the timing will be schedtléd in-eaotdination with the Employee and
their supervisor.

C) The Employer will provide the fallowing two training programs for Quality
Assurance Employees, and ‘upeni contpletion of each program the Employee will
receive a one-time $3,000%onus:

1. ITSQB,Feundation and Certification — bonus eligibility requires
passing the\lSTQBexams The employer will cover the cost of one attempt at

taking, tlie exam;‘or

1. QA Core Curriculum — bonus eligibility requires completion of all
classes.

D) The Partiés shall collaborate on maintaining and improving the Employer’s
training.and mentorship programs through their Labor Management Committee.

ARTICLE XX - JOB ADVANCEMENT

Promotions are not guaranteed or automatic. Promotions shall be offered to
employees, at the Employer’s discretion and based on business need, considering
the criteria below and other relevant criteria:

General Employee Competencies:

A) Demonstrates proficiency in the work areas required for the position.
B) Consistently performs quality work

) Demonstrates accountability for the work performed in their current
position
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D) Demonstrates they have the aptitude to do the work of the more advanced
position through their regular work.

ARTICLE XX - CREDITING

Except as provided below, current and former Employees shall'he credited.byaname
for their contributions to any video game that ships with crédits pursuantdto the
Employer’s current crediting policy and/or practice. Furthrermere, Employees will be
credited by their preferred name. In the event a current\Employeé updates their
preferred name with Human Resources,upen requestys/the Employerwill then
update the in-game list of credits durihg/the next, regularly-schHeduled credit update
if such an update exists. During the'ternr of this agreement, if Employer wishes to
change the crediting policy and/et practice, the partiesswillmeet and bargain any
impacts upon request. Employex will give the"Uniomat least sixty (60) days’ notice
prior to any change in the Crediting Policy:

ARTICLE XX - HYBRID WORK

XX.01. In-Office Work Requirement

Bargaining unit employeés may be required to report to their assigned Blizzard
office as part of a Hybrid work schedule. Employees may be required to work in the
office up to three (3),days a week, which shall normally be Tuesday, Wednesday, and
Thursday each/week. Employees who request or are required to work in-office shall
be provided.with a workspace/desk at the Employer’s offices.

XX.02. Request t6 Move Office Location

Employees who would like to move to a different office location will contact Human
Resources. The Employer will respond within ten (10) business days. the Employer
will determine i good faith whether or not it will honor the request based on team
and business needs and inform the bargaining unit employee of the outcome.
Arrangements for the timing of the transfer will be discussed between HR and the
Employee.

Employees are responsible for the relocation costs of any voluntary relocations.
XX.03 Disability Accommodations

Nothing in this Article shall interfere with employees’ rights to any Disability
Accommodations as provided by law or Article XX of this Agreement.

XX.04. Long-Term Fully Remote Work Arrangement Request Process

Employees that wish to apply for a Long Term Fully Remote Work Arrangement
(“Fully RWA”) must do so via the Employer’s formal approval process.

22



Tentative Agreement Subject to Ratification by the Membership, Proofing, and Final Conforming Changes

Fully RWAs are not guaranteed or automatic and shall be offered to bargaining unit
employees, at the Employer’s discretion and based on business need, and in good
faith, considering the criteria below and other relevant criteria:

A) Employee’s role must not require physical presence in anoffice location:

B) Employee’s role must be able to be productively performed*(and autputs
measured) at the employee’s designated remote work logations.

) Employee must be in good standing.

D) In the past three years, Employee must not have been‘subject to a
performance improvement plan or performance related, diseipline.

E) Employee must have sufficient dand“demonstrable experience and skill level to
complete work assignments and regponsibilitiesswithout direct manager
supervision.

F) Employee must be demonstrablyzable to work effectively with their
manager to ensure effectivesmahagement,of remote work scenarios.

G) Fully RWA mastwot be disruptive to team productivity or otherwise
negatively impact thesvéam.

Notwithstanding the considerations above and in addition to any other company
discretion,'the Empleoyer-may approve Fully RWA status at its discretion.

Employees who arevapproved for a Fully RWA must enter into and comply with the
terms of the Company’s Telecommuting Agreement. Failure to do so will result in
the Fully RWA being denied or rescinded, as applicable. The Employer may in its
discretion reassess approval decisions hereunder for Employees that are unable to
maintain’satisfaction of the applicable criteria, up to and including revocation. If
Employee is required to relocate due to a rescission under this provision, the
Employee will be given at least 90 days to effectuate the move.

In cases where Employees with Fully RWA status cannot work remotely in a secure
location for reasons outside of their control (e.g. power outages, inclement weather,
natural disasters), Employees will make a good-faith effort to find a secure working
location and contact the Employer to come to a suitable arrangement.

XX.05 Hybrid and Remote Work Reimbursements

A) Bargaining unit employees shall be eligible for monthly reimbursement of
approved hybrid work expenses, including internet and phone service, up to one
hundred dollars ($100) per month. Provided such employees timely submit an
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expense reimbursement request, including appropriate support for the
reimbursement. When determining the appropriate amount to expense, bargaining
unit employees should consider how much of their usage was for business purposess

B) Bargaining unit employees that are newly hired at the Employer will be
eligible for a one-time reimbursement for home office equipmentswith a maximum
amount of six hundred and fifty dollars ($650).

ARTICLE XX - CONTRACTING

XX.01 The Employer may utilize contractual arrangements. However, the Employer
must not utilize any contractual/arrangementithat is thezbasis for an
Employer-initiated involuntary~téxmination ef*bargaining unit roles that performed
work that is identical or substantially idenitical to'the'work subject to the
contractual arrangement (“Contested Arrangemernit’). The Parties agree that,
following a layoff, the Union’s right te file a.gtievance over the termination of such
bargaining unit roles and/or related/Contestéd Arrangements under this Article will
be extinguished at the end of the applieable recall period related to the work in
question. Any contractual axrarigeménts‘entered into more than twelve (12) months
prior to the terminationadentified-innthé second sentence of this Paragraph are not
subject to this Articlé.

XX.02 Grandfathering. Existing’contractual arrangements are not affected by
XX.01.

XX.03 New contrac¢tuaharrangements for unrelated projects are not affected by
XX.01.

XX.04 With respéct to the exchange of information relevant to Contested
Arrangements, the Employer shall provide upon request a detailed description of
the scope’of work, the bargaining unit and project for which the work is related (if
applicable), the name and location of the entity with whom the Employer is
contracting, the approximate number of employees engaged in that work and their
job titles. Additional details may be provided at the discretion of the Employer,
however the Union retains its right to request additional relevant information on a
case-by-case basis.

ARTICLE XX - WORKPLACE TRAININGS

Bargaining unit employees will be trained by the Employer at least annually on all
appropriate discrimination and harassment reporting systems and will be paid for
the time spent attending Company trainings. The employer will endeavor to provide
additional training to managers of bargaining unit employees.

24



Tentative Agreement Subject to Ratification by the Membership, Proofing, and Final Conforming Changes

No less than annually, a representative of the bargaining unit and representative of
management will meet and discuss the content of the Employer’s disciimination
and harassment training, including any concerns and/or proposed changes from the
bargaining unit. Final decisions on the content and/or timing of Employer provided
training shall rest with the Employer.

ARTICLE XX - WORKPLACE INTEGRITY STANDARDS

Any investigation of a reported allegation of disc¥fimination or Harassment shall, at
a minimum, include:

1. An opportunity for the impaeted bargaining=unit employee to have their
complaint investigated
by a member of the Workplace Integrity“Péam;

2. Access for the impacted bargaining unit'employee to then-available counseling
and/or other
support services or benefits\previded by, the Employer;

3. At least one check-in'with thelimpacted bargaining unit employee during the
investigation of the\comiplaint for the purpose of discussing the impacted bargaining
unit employee’s perception-of thé complaint and/or investigation; and

4. At the clestre of thecase, the impacted bargaining unit employee will be
provided with instfuctions regarding how to escalate any new concerns or concerns
of retaliations.

Article XX\ Safety and Health

XX.01. The Employer shall be in compliance with all local, state, and federal
workplace safety and health laws and regulations.

ARTICLE XX -DISABILITY ACCOMMODATIONS

Consistent with law and this Article, the Employer will provide reasonable
accommodations that are appropriate and consistent with its legal obligations. The
Employer shall not discriminate against any bargaining unit employee based on a
disability or perceived disability. The Employer shall fully comply with the
Americans with Disabilities Act (ADA), as amended, and all applicable Federal,
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State or local laws, regarding equal opportunity in compensation, terms, conditions,
or privileges of employment for persons with disabilities.

To apply for a reasonable accommodation for medical needs or disabilities thatwil
allow an employee to perform the essential functions of their job,‘a bargainingiwiiit
employee must request, complete, and submit a Reasonable Aécommodation
Request Form to the Accommodations Team.

Accommodation requests involve an interaetive process.\ After submitting the
appropriate forms, the Employer shall erigage with thebargaining thit employee
regarding the accommodation request:

The Employer may require the réquesting bargaining unit ‘employee to provide
supporting documentation inglading but notdimitedsto medical documentation
regarding the medical need ordisability foy which’they are requesting a reasonable
accommodation. The information requestéd shall'not be unnecessarily burdensome
and shall consist of only documentation’ that is necessary.

Employees may request to work'wemotely.during the accommodation process if the
Employee cannot reasonably perforni théwessential functions of their job in the office
until a final determination 1s magde as long as they actively engage in the
Interactive process and‘provide required documentation in a timely manner. The
Employer shall consider such requests. Neither the grant nor the denial of remote
work under thig section wiall be relevant to or part of the ultimate outcome of the
interactive process.

The Employer wil¥'prowide the employee requesting the accommodation with
regular updates. Final determination regarding accommodation requests will be
communicated injwriting and in a timely manner with an explanation of the
particular.aceommodation or any denial.

The Employer is expressly prohibited from issuing any form of discipline, reprisal,
intimidation or retaliation against any bargaining unit employee for requesting a
reasonable accommodation in good faith.

ARTICLE XX - HEALTH AND WELFARE BENEFITS

XX.01Health and Welfare Benefits

Medical, Dental, and Vision, basic Life Insurance, and basic Disability benefits (not
including any supplemental benefits) shall be offered to eligible bargaining unit
employees. If the Employer determines that amendments or changes to the carrier,
eligibility, copays, co-insurance amounts, enrollment, coverage levels, plan design or
other material changes to the benefits or plans are necessary, either by law, by any
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benefits vendor’s requirements, or for any other reason, the Employer shall provide
notice in a timely manner to the Union and bargain the impacts upon request.

XX.02 Health Savings (HSA)

The Employer shall fund each Employee’s Health Savings Account with at least
$250 each year for any Health Care Plan eligible for an HSA option‘if the.employee
is eligible.

XX.03Wellness Credit

The Employer shall continue to provide dccess to the Healthcare

benefit program Castlight, or an equivalént progfam, for the'duration of this
contract.

XX.04 Other Benefits

The Employer shall maintainithe followingybenefitsiofferings in effect as of the date
of ratification in the same or substantially similartform through the life of this
Agreement. If the Employer intends to/modify, that benefit offering to the detriment
of Employees, the Employer shall pr6vide fedsonable notice to the Union and a
meaningful opportunity to bargain, upen.request, over the impacts of the
modification prior to impleméntation.

A) Fertility Treatment from Kindbody

B) Adoption/Denor/Surrogacy Reimbursement

ARTICLE XX - RETTREMENT SECURITY

The Employet shall continue to provide a 401(k) plan and shall automatically enroll
each bargaining’unit Employee within thirty (30) days of execution of this
Agreementiif the Employee does not already have an account and any newly hired
employee’within thirty (30) days of hire. All new employees will be enrolled with an
initial default employee deferral of one percent (1%). The employee may
subsequently opt to increase or decrease their contribution amount anytime
thereafter in accordance with the plan documents. If the Employer’s 401(k) plan
changes, the Employer will notify the Union with a minimum of sixty (60) days
advance notice and bargain any impacts.

The Employer shall contribute the equivalent of twenty-five percent (25%) of the
employee’s pre-tax or Roth contribution up to the IRS maximum allowable

contribution.

The full value of both employer and employee contributions shall be one hundred
percent (100%) vested from the time they are deposited.
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ARTICLE XX - EMPLOYEE STOCK PURCHASE PLAN (ESPP)

Microsoft’s Employee Stock Purchase Plan (“ESPP”) shall be offeredito eligible
bargaining unit employees so long as Microsoft continues to maké the ESPP
available to Blizzard Entertainment employees. If Microsoft determines material
changes are needed to the ESPP due to legal, operational;ermether reasons, the
Employer will give the Union as much as advance notice as/possible and negotiate
1mpacts upon request.

ARTICLE XX - HOLIDAYS

XX.01 All employees shall be'granted thefollowing holidays as paid time off.

New Year’'s\Day

Martin huther King Jr. Day
President’s Day.

May=1

Memorial Day

Juneteenth

Independence Day
LaberDay

Thanksgiving

The day after Thanksgiving
Winter Holiday Break

Holiday pay for non-exempt Employees will be calculated based on the Employee’s
straight-timéwpay rate (as of the date of the holiday), multiplied by the number of
hours the employee would otherwise have worked on that day.

XX.02 The Employer may require that employees work on a recognized holiday.

Non-exempt Employees who work on a holiday, except flexible holidays, shall be
paid at time-and-one-half (1.5x) of their base hourly rate for each hour worked on
the holiday in addition to the holiday pay. Supervisor approval is required before
working on a holiday.

In recognition of the longstanding practice of the game team, exempt bargaining
unit employees who are required to perform work on a holiday, except flexible
holidays, shall be permitted upon prompt request to work with their manager on an
appropriate schedule adjustment to be scheduled with manager approval.
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XX.03 Generally, a recognized holiday that falls on a Saturday will be observed on
the preceding Friday and a recognized holiday that falls on a Sunday will be
observed on the following Monday.

XX.04 If a recognized holiday falls during an eligible employee’s,paid, absence,
holiday pay will be provided instead of the Employee having té.utilize a day ‘of paid
time off for the Holiday.

XX.05 The Employer will observe a Holiday Break between /December; 24 and
January 1st during which employees shall seceive régular pay-for each weekday not
worked. If New Year’s Day falls on a Satdrday or{Sunday, it shallmot be considered
a paid Holiday under this Article.

XX.06 In addition to the holidaystecognized above, Employees are provided two (2)
flexible holidays each year. Flexible holidays are granted on the first day of each
calendar year or upon hire. Those hired*oh or,aftéx July 1 receive one (1) flexible
holiday for that calendar year. Flexibleholidays must be taken in eight-hour
increments and may not be carried,over totany subsequent calendar year.

XX.07 It is understood that\the”Employer.may provide other days off with pay in
addition to the holidaysilisted abewesEmployees covered by this agreement will be
afforded the same additional paid days off as non-represented employees assigned
to the same project'(i.e/1n addition to those listed in this Article) as approved by the
Department Head

ARTICLE XX - VACATION

XX.01 VacationAccrual.
Paid time off\s'provided to Employees to use for vacation, rest and relaxation, and
personal.pugsuits.

All regular full-time Employees shall accrue up to 160 hours of vacation time total
per calendar year on a prorated basis at the end of each pay period. Accrual
balances are capped at 280 hours. Employees may carry-over up to 280 hours of
vacation time each year.

Vacation is paid at the Employee’s base rate of pay at the time of absence. Vacation
balances shall be paid out to separating employees regardless of the reason for
separation or notice provided. Vacation payout amounts shall be based on the
Employee’s pay at the time of separation.

XX.02 Scheduling Vacation.
The Employer will maintain its current policy regarding the manner in which
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bargaining unit employees schedule vacation. The Employer shall provide 30 days’
notice to the Union regarding any changes to the policy, and upon request, negotiaté
the impacts of the change. In addition to the requirements in the policy in'yrelation
to scheduling vacation, the following parameters apply:

1) Vacation requests shall not be unreasonably denied.

2) A bargaining unit employee who utilizes their approyedtime off\shall not be
reprimanded, disciplined nor discriminated againstfor.such usage:

3) Once a Vacation request has been approved it cannot/be rescinded by the
Employer.

4) Bargaining unit employees shallalways hdve the option towithdraw their
vacation requests including veluntarily as a‘xesulteof avrequest from the
Employer for extenuating/business reasons.

The Employer agrees to comply with all applicablé local, state, and Federal laws
and regulations pertaining to paid léave*benefits,

ARTICLE XX - HEALTH TIME

XX.01. All bargaining unit, Employees receive eighty (80) hours of paid Health Time
at the beginning of eachyyear.

Unused Healtl''Time accumulaté year to year up to a maximum Health/Wellness
Days balance of four huhdréd, eighty (480) hours. If the Employee's benefits reach
this maximum, furtheracerual of health leave benefits will be suspended. If a
rollover cap 18 not¢permitted by law for a bargaining unit Employee, the Employee
will be subject to amannual use cap of up to 480 hours. The Employer may reduce
the rollover ot use cap with 30 days’ notice to the Union and bargaining over the
effects and timivg of the change. Employees will maintain at least as much of a
rolloveror use cap as non-represented employees.

Bargaining unit Employees will continue to be part of the Employer’s Health Time
gifting program for co-workers.

XX.02. Bargaining unit employees who have a start date on or after January 1st of
year will receive a one-time accrual based on their start date, per the below
schedule:

Date of Hire Health
Hours
Received
Jan, Feb, Mar 80

Apr, May, Jun 72
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Jul, Aug, Sep 64
Oct, Nov, Dec 56

XX.03. Usage Details. Health leave may be taken for any purpose.peemitted by
law, including preventative care or care of an existing health conditien (physical
health or emotional health) for bargaining unit employees or their familysmembers,
or for specified purposes if such employees are a victim of domestic violence, sexual
assault, or stalking. Preventive care would include annual'physicals of flu shots.
Bargaining unit employees may use health’pay for partial day absences due to
doctor's office visits.

XX.04. Purpose. For the purpose of\paid health leave, family,members include the
bargaining unit employee's parent, parent.in-law; child, Spouse, registered domestic
partner, grandparent, grandchild,'and sibling, or other family member covered by
applicable law.

XX.05. Requesting Health Time. Health time may be taken in any increment of
time.

XX.06. Reporting Requireniénts,

Bargaining unit employees, who are tnable to report to work due to health leave or
illness or injury must notify their direct supervisor before the scheduled start of
their workday if possible. If the need is foreseeable such employee must give
reasonable advance noticebutviwhere the need is unforeseeable the employee need
only give noticé as soon as practicable. Bargaining unit employees must also contact
their directhguperviser‘en each additional day of absence.

If a bargaining.unit'employee is absent for three (3) or more consecutive days due to
illness or injury, a physician's statement may be required to verify the illness or
injury ands-its\béginning and expected end dates. Before returning to work from a
health leave,absence of three (3) calendar days or more, a bargaining unit employee
may be asked to provide a physician's verification to their supervisor stating that
they may safely return to work.

XX.07. Payment of Health Time. Health leave benefits will be calculated based
on the bargaining unit employee's base pay rate at the time of absence and will not
include any special forms of compensation, such as incentives, commissions, or
bonuses. As an additional condition of eligibility for health leave benefits, a
bargaining unit employee on an extended absence must apply for any other
available compensation and benefits, such as workers' compensation. Health leave
benefits will be used to supplement any payments that a bargaining unit employee
is eligible to receive from State Disability Insurance, Workers' Compensation, or the
Company- provided disability insurance programs. The combination of any such
disability payments and health leave benefits cannot exceed the employee's normal
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weekly earnings.

XX.08. Benefit at Time of Termination. Unused health leave benefitsAwill not. be
paid to bargaining unit employees upon termination of employment.

ARTICLE XX - PARENTAL SCHOOL AND ACTIVITY LEAVE

The Employer and the Union recognize the value of parental involvement in
children’s education. Bargaining unit empleyees wotking in California will be
entitled to parental school and activityileave in aécordance with'€alifornia law.
Bargaining unit employees not worKing in California will be‘erititled to 24 unpaid
hours of parental school and activity leave in‘accordancéswith Massachusetts law if
Massachusetts law offers more-parental schoolleave.than the bargaining unit
employee’s state of residence.

ARTICLE XX - LEAVES OF ABSENCE

XX.01 In General. All Leayes-of Absence shall be applied in accordance with the
Leaves of Absence and Itme Off Policy attached to the CBA as Appendix C, except
as specifically augmentedior amendéd below. If changes to the items in Appendix C
are needed to comply'with the law, the Employer may make the necessary changes.

ARTICLE XX “UNION-LEAVE OF ABSENCE

XX.01. A Union Leave of Absence (“ULOA”) is statutorily unprotected time away
from work fox'puxposes of serving as an elected official of the Union (e.g.
secretary-tréasufer of a local, vice president of the international union). The Union
may request one employee from the bargaining unit be placed on ULOA and no
more than one employee may be on ULOA at any given time. Such request must be
received by a Labor Relations representative with copy to the employee’s manager
and human resources representative with forty-five (45) days’ notice prior to the
requested start date of the ULOA. Such notice must include the requested
employee’s name, start date and end date. An employee on ULOA has no right to
retain access to Employer property or systems but may exercise access rights as
defined in Article XX (Union Rights and Activities).

An employee’s initial ULOA may not exceed twelve (12) consecutive months and
must be served consecutively. The Employer shall, subject to operational needs,
determine and communicate as soon as reasonably practicable whether the ULOA
1s approved and the length of time, including start and end date, for which the
employee may be on ULOA.
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The Employer given extenuating circumstances may recall an employee on ULOA
upon two weeks’ notice to the Union, provided that the employee may return to
ULOA status upon the Employer’s determination that such circumstanceSyhave
been resolved.

XX.02. Extension Requests.

The Union may request extension of an approved ULOA. The Union shalli§ubmit
such request no later than thirty (30) days prior to the approved end'date: The
Employer in its discretion may approve or.deny such request.

XX.03. Pay and Benefits During ULOA.

A bargaining unit employee on ULOA3shall maintain their.continuous service for
the duration of the leave. For the'first twelve (12) monghs of ULOA the employee
will continue to receive wagesrand,be offered/medical,. vision and dental benefits
from the Employer. The Empleyer will submit ansinvoice to the Union on a monthly
basis for reimbursement of all wages§, bénéfit cests.and Employer contributions, and
payroll taxes, which the Union shall'pa¥ within 30 days of receipt. In the event the
Union fails to comply with the previdus sehténce, the Employer may seek
reimbursement with interest or'secall the eniployee from ULOA.

Employees on ULOA shall neither-aecrue nor be permitted to use paid time off
including vacation, Holidays, and health time and do not have rights to leave or
benefits not expresslyvidentified herein, including but not limited to short or long
term disability/oraccess to.thedccommodations process. An eligible Employee on a
ULOA who has‘werked during the bonus eligibility period (July 1st — June 30th)
and remains/employed\éither through their leave of absence or because such leave
has ended and they have returned to work as of the date of the bonus payment, is
eligible to receive their bonus. This bonus may be pro-rated based on the period
worked. Timé spént on a ULOA does not count as time worked for any purpose
including accrual of paid time off, overtime, or bonus calculations.

XX.04. Returning From ULOA.

An employee returning from ULOA in a timely manner (i.e., on the next workday
following its expiration) is entitled to reinstatement in the same or comparable
position within the employee’s bargaining unit (e.g., a position with the same wage
and level of responsibility) in which the employee was employed prior to the leave if
available. If the same or comparable position is not available in the employee’s
bargaining unit, the Employer shall determine whether other opportunities exist
under Article XX [Mobility]. If no such opportunities exist the employee’s
employment shall be terminated subject to the provisions in Article XX [RIF].

XX.05. Other ULOA Logistics.
The Parties shall engage in good faith discussions in an attempt to reach
mutually-agreeable resolutions regarding specific ULOA terms or logistics not
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expressly addressed in this Article. Such discussions shall be for the limited purpose
of considering whether an administrative arrangement is appropriate under the
circumstances and shall not require the Employer to approve any ULQA¢agree to
any specific term, extend or modify any ULOA, or grant any right or berefit not
expressly provided in this Article. Such discussions will be at the"Employetr’s ox the
Union’s request and each Party is obligated to engage in them‘t’the other Party’s
request once a year.

ARTICLE XX - IMMIGRATION A TANCE, IMM T KERS’
RIGHTS

The following provisions are designed,to protéet jobs te,themaximum extent
permitted by law.

1. Work Authorization and Reverification

The Employer shall not impose worktarthorization verification or reverification
requirements for immigration comipliance putrposes greater than those required by
law, although the Employer ma#%,participate in E-Verify at its discretion.

The bargaining unit mémber shall-hayve the right to choose which work
authorization documgents to present during the verification or reverification process
provided that such ‘doeuments satisfy legal requirements.

In the event.a'wargainirig whit member is unable to continue employment due to
lack of work.authorization; the Employer will process the job separation as a
“Termination-WoxK Authorization." If the work authorization is restored within one
(1) year from the date of separation the Employer will place the impacted employee
in the same ot comparable position in the bargaining unit if a bargaining unit
position is availdble or becomes available within sixty (60) days. When a
bargaining*unit member returns to work following a “Termination-Work
Authorization,” company tenure will be restored with no break in service provided
the separation was less than one (1) year. Job separation under a
“Termination-Work Authorization” will be considered a discharge for cause and will
not be subject to the grievance and arbitration provisions of this Agreement.

2. SSA No-Match Letters or Other No-Matches

Except as required by law, neither a Social Security Administration “no-match”
letter, nor a phone or computer verification of a no-match, shall constitute a basis
for taking any adverse employment action against a bargaining unit member, for
requiring a bargaining unit member to correct the no-match, or for re-verifying the
bargaining unit member’s work authorization. Upon receipt of a no-match letter, the
Employer shall provide a copy of the notification to the bargaining unit member.
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3. Change in Social Security Number or Name

Except as prohibited by law, when a bargaining unit member presents eyidence of a
name or social security number change, or updated work authorization déeuments;
the Employer shall modify its records to reflect such change and the bargaining uhit
member’s seniority will not be affected.

4. Immigration Matters

Upon request, with fourteen (14) days prior notice, wherethe.employeé 18
reasonably able to do so, an employee may/be released. for up to threey3) working
days per year during the term of the Collective Bargaining Agreement in order to
attend appointments and court dates related to the/employee’s immigration status
and citizenship. The employee will berequired to use their.available Paid Time Off
or may take the time as unpaid./The Employer may require verification of such
proceedings.

5. Except for U.S. Citizenship and Immigration-Sérvices on-site inspections
required as a condition for participation in the H-1B or similar visa programs, the
Employer shall not admit federal law enforc€ment to non-public areas of the
workplace for purposes of immigrationenforcement actions without a valid judicial
warrant signed by a federalyjudge opmagistrate.

ARTICLE XX — TUITION REIMBURSEMENT

The Employers¢hall maintain the Tuition Reimbursement Program in effect as of
January 1532024, unehanged for bargaining unit members through the life of this
Agreement.

ARTICLE XX ~BUSINESS EXPENSES

The Employer shall maintain the existing business expense policies and practices in
effect as of the date of ratification through the life of this Agreement. If the
Employer intends to modify the business expense reimbursement policies and/or
practices to the detriment of Employees, the Employer shall provide reasonable
notice to the Union and a meaningful opportunity to bargain, upon request, over the
impacts of the modification prior to implementation.

ARTICLE XX — UNPLANNED CLOSINGS & INCLEMENT WEATHER

1. Unplanned Closing.
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If the Employer chooses to temporarily close the reporting location of Employees for
any reason (e.g. power outages, inclement weather, natural disasters), the Employet
shall notify employees promptly via phone call, text, personal email, or afiy other
notification system and Employees shall work remotely if possible.

If the Employer chooses to close the office early for any reason‘and the Employee
cannot work remotely for reasons outside of their control (¢.g. power outage),
Employees will be paid for their full scheduled shift for that.day.

2. Inclement Weather or Security Concerns.

If travel by an Employee’s regular method of trafisportation to‘work is not
recommended, by federal, state, or local.authorities,due tednelement weather,
natural disasters or security conéerns,and an*Employee is scheduled to work in
office, they shall have a choice=ef'working remotelydbeing excused unpaid for the
day, or utilizing any availablewacation, h€alth time, or flexible holidays.

Article XX — Reductions in Foree

XX.01 Voluntary SeparationPlan

The Employer may elect, te offer a=voluntary separation plan (“VSP”) to all or a
subset of bargaining’unit employees) A bargaining unit employee’s decision to opt-in
and apply for a VSP.1s.éntirely voluntary.

The Employerwetains sole ‘discretion for accepting applications. In accordance with
applicable“laws, once the“Employer accepts an application, the offer and

acceptance becomg irreyocable, and the employee is deemed to have resigned.
Following acceptanee, the Employer will provide bargaining unit employees with
the severancé benefits provided below in Section 3 of this Article at a minimum. In
accordance with7/applicable laws, severance payments will be due within forty-five
(45) days.ofithe date the Employee returns all Employer property and complies with
all separdtion requirements.

The Employer, at its sole discretion, may offer increased severance or additional
incentives as part of a VSP offer. An employee who is on approved leave of absence
shall be eligible for the VSP benefits on the same terms as other employees in
accordance with this Article.

A bargaining unit employee who has submitted their intent to resign from their role
prior to the VSP being offered will not be eligible to participate in the VSP. A VSP
enrollment period shall be open for no less than 14 calendar days. The Employer

shall not discriminate against any Employee for submitting an application for a
VSP.
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If a bargaining unit employee’s valid VSP application was not accepted within the
past twelve (12) months and the position is subsequently identified for reduction in
force, the bargaining unit employee shall receive the VSP Severance benefits that
were previously offered in lieu of the RIF severance benefits.

XX.02 Reductions in Force

A) When the Employer determines a reduction in force is nécessary for\bargaining
unit employees, the Employer shall provide 60 days’ notice(the “Continuation
Period”) to the impacted bargaining unit employees andithe Union orpay 60 days of
base pay in lieu of the Continuation Period\If a bargaiming unit employee is
terminated for cause during the Contihuétion Pefiod, which includes failure to
comply with Employer policies or requarements, they willlose all benefits provided
under this Article. The Employer reserves théwright togestrict access to the
workplace and physical or eleetronic resources+to impacted bargaining unit
employees.

B) The Employer shall consider the following ‘when determining which employees
will be impacted by layoffs:

1.  The specific work assignmentyproject, and/or role.
1.  Specific emplgyeg, skillsets, and strengths.

C) Once the Enipleyer hassprovided notice to impacted bargaining unit
employee(s),.thé 60 day‘eontinuation period (“Continuation Period”) will begin.
The following applies:

1. Upon request, the Employer and the Union will meet within two weeks of
notification of the reduction in force to begin effects bargaining including, but
not limited to, alternatives to layoffs, ways to reduce the overall numbers of
empleyees impacted, and/or means to mitigate the effects.

1.  During the Continuation Period, the Employer will provide the Union with a
list of any job vacancies at Blizzard.

i11.  Resigning from employment for a new job or other reasons. During the
Continuation Period, impacted bargaining unit employees may immediately
end their employment by activating the severance benefits listed below.
Impacted bargaining unit employees are not barred from accepting
employment at another company during the Continuation Period and doing
so will end the bargaining unit employee’s Continuation Period. If an
1mpacted bargaining unit employee activates their severance benefits during
the Continuation Period, they will forfeit the remainder of their Continuation
Period benefits but will retain post-termination severance benefits.
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iv.

Prior to or contemporaneous with the delivery of the notice identified in the
first sentence of this Section XX.02(A), or prior to the end of thel Centinuation
Period, the Employer shall consider in good faith whether busihess needs
necessitate deployment of the VSP process identified aboyéimnSection XX.01
of this Article to all or a subset of all bargaining unit employees. The remedy
for disputes processed under Article XX [Grievance and Arbitration]
regarding the Employer’s failure or refusal to exercisesrights reférenced in
this Paragraph shall be limited to the enforcement of the ptovisions of this
Article and shall not affect the Eniplayer’s right'te-engage in"a reduction in
force and shall not in any event®esult in af order requiring reinstatement of
or backpay for any employee imipacted by sueh reduction.

XX.03 Severance Benefits
A) Employees whose position‘hag beenfeliminated’shall receive the following
severance benefits:

1i.

111.

iv.

The equivalent of one week of pay.for every six months of employment,
with a minimum of folir weeks.and*a maximum of thirty-nine (39) weeks
of pay reduced by any paid’calendar weekdays for which the employee was
paid for continued empleyment during the Continuation Period (if
applicable). Any*such reduetion will not lower the severance payments
below four, weeks of base pay following the employee’s termination date.

Fully¢subsidized COBRA premiums for benefits continuation for up to 6
months, subjectto timely enrollment. This coverage excludes premiums
for flexible,spending account coverage.

Untsed and accrued Vacation Time will be paid upon separation.

Al regular full and part-time bargaining unit employees who have worked
during the bonus eligibility period (July 1st — June 30th), and who are
actively employed or in the continuation period as of the 1st of the month
of the bonus payment, are eligible to receive their bonus. This bonus may
be pro-rated based on the period worked.

Access to vendor-provided outplacement and career transition services for
sixteen (16) weeks.

B) An employee who is on an approved leave of absence during a layoff in which
their position would be affected shall be eligible for severance benefits in accordance
with this Article. Additionally, bargaining unit employees who are on an approved,
short-term medical leave, as determined by the Employer, at the time of notification
of the reduction in force shall be entitled to finish their existing medical leave based
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on the return to work date in the Employer’s records as of the notification date. No
additional compensation or benefits will be provided to the bargaining unit
employee beyond what they otherwise would have received for such leave period.

C) If the bargaining unit employee is rehired by the Employer ox ‘any affiliated
company within the period of time covered by their severance payment, after
receiving severance pay, the Employer may require repayméntias a condition of
rehire, to repay that fraction of severance pay equal to (I)the-period of time for
which the bargaining unit employee received severance'pay, less the period of time
between the Termination Date and the péhixe date, divided by.(2) the period of time
for which the bargaining unit employeexeceived@eyverance pay. Repayment may
only be required where the Employex (or affiliated eompany)‘bridges or restores the
employee’s prior continuous seryice date upomrehire. Empleyees who otherwise
would be required to pay backraysigning bonus or relecation benefits if they had left
employment voluntarily shall\not be reéquited to do so‘as the result of a layoff.

XX.04 Recall Rights

Employees impacted by a reductionin forcethat are otherwise eligible for rehire
shall retain recall rights beginuing on the date of the delivery of the notice
identified in the first sentence-of thig"Section XX.02 and expiring twelve (12)
months after the end datéwof empleyment. Such employees, if qualified in the
discretion of the Employer, when,exércised in good faith, shall be placed on a Recall
List and recalled byntheir same job title and level within the team to which they are
assigned within the bargaining/nit under the following provisions. Where more
than one empleyee on the Recall List is qualified for the same opening, the
Employer may select, among those employees based on its assessment of their
qualifications, skills, experience, and business needs.

A) Once notified of a recall, employees will have up to five business days to decide
whether to.aecept or decline the offer to return. If the Employee declines an offer to
return te woerk in their previously held job title or a higher-paid position, the
Employeéé forgoes any future right to recall. Bargaining unit employees must be
able to pass all regular pre-hiring background checks or other qualifications and be
available to return to work on the Employer’s schedule.

B) An Employee who is recalled will be required to repay their severance under the
terms outlined above, if applicable. The Employee may negotiate a payment plan
with the Employer, absent extenuating circumstances.

C) There shall be no hiring in the job title and level for which layoffs occurred until
the recall list has been exhausted or recall rights have expired per the provisions of
this Section. Notwithstanding the previous sentence, the Employer may seek a
waiver from the Union to hire individuals who are not on the recall list and whose
special experience, skill or qualifications are uniquely needed for business or game
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development purposes. Waiver requests made in good faith by the Employer shall be
granted.

D) The bargaining unit employee is responsible for keeping their contact
information up to date with the Employer during the recall period,

E) Employees who would be required to relocate in order tofbe teealleduinté a vacant
position with a location requirement shall be offered theFmployer’s standard
relocation benefits package.

XX.05 Separation Requirements

All severance benefits provided underihis Article shall be.paid to the impacted
bargaining unit employee in theform'of a lump-sum payment no later than thirty
(30) calendar days following the.employee’s\completion 'ofiall separation
requirements (including signing the company’s standard separation and release
agreement and return of all compan¥y equipment),‘unless otherwise required by
applicable law.

ARTICLE XX - BETTER TERMSAND CONDITIONS

Nothing contained i this*Agreement shall prevent any individual from directly
negotiating and obtaining from the Employer better conditions and terms of
employment thanthose hexrein provided. Further, the Union and the Employer
agree that thesEmployetnshall have the right to adjust compensation, conditions and
benefits atithe sole diseréetion of the Employer, but in no event less than the
applicable minimum,compensation, conditions and benefits provided herein.

ARTICLE XX “WAGES AND SALARIES

XX.01. The term “base rate” means an Employee’s annualized base hourly wage or
salary.

XX.02. Area Floor:

Area Floor |
Geo Tier 1 $51,840
Geo Tier 2 $57,600
Geo Tier 3 $64,000
Geo Tier 4 $70,400

When a bargaining unit employee is promoted to a higher classification, they will
receive at least a six percent (6%) base rate increase.
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XX.03. Annual Guaranteed and Merit Increases.

A) All bargaining unit employees will receive a guaranteed two percent (2.0%)
increase to their base rate each fiscal year, effective at the same time
Employer-wide annual merit increases are implemented. Bargaining unit
employees that have received a base rate increase pursuant to‘'Séction XX.03\within
the twelve (12) month period prior to the date the Employer determines annual
merit increases may not be eligible for increases pursuamt<to-this paragraph.

B) At the same cadence as the guaranteed annual increases, the Employer may give
annual merit increases to bargaining Gnit employees at its sale‘discretion. The 2026
merit increases for bargaining unit employees scheduled $o.be implemented August
30, 2026, shall include an additienal one and enesquarterpercent (1.25%) increase
to be effective as of the date oftmplementatiorrof the.merit increases.

C) When determining an employee’s’ new-base raté pursuant to this Article, the
guaranteed increase described in Section XX.04(A) and any merit increase granted
under this Section XX.04(B) shall'ea¢h be etalculated based on the employee’s base
rate in effect immediately befor@ the annual increases are implemented. The
increases shall be applied as a=single"combined adjustment, and neither increase
shall compound upon, o be used te ealculate the amount of, the other.

D) Effective the first pa¥y period following ratification of this Agreement, any
bargaining unit employeegnhose current base rate is below the Area Base Rate
Minimum identified in XX.02 shall be adjusted upward to the appropriate wage
rate. This is.4 one-time, ificrease.

ARTICLE XX - OVERTIME

XX.01 TFhis*Article applies only to non-exempt bargaining unit employees.
XX.02Overtime

A) Employees subject to this Article may occasionally be asked or required to
work beyond their normally scheduled hours. If such employees work in excess of
forty (40) in a workweek they shall be compensated at the overtime rate of
one-and-a-half times (1.5x) their regular rate of pay for the hours worked over forty
(40) in that workweek. Supervisor approval is required before working overtime.

B) No employee shall be negatively affected for declining to work voluntary
overtime.
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C) Excessive overtime is defined as time an employee works in excess of 60
hours in a single week and shall be paid at double the employee's regular rate of

pay.
XX.03 Overtime Assignment

A) For quality assurance work only, the following procedure appliesswhien the
Employer needs bargaining unit employees to work overtime-hours:

1.  the Employer will first (1st) request wolunteets frem the-project to sign up for
an overtime assignment.

1.  If there are not enough volunteers fromithe speeifie project, then volunteers
will be solicited from thewxest of the bargaining unit.

1i.  If there are not enough qualified volunteexs; the Employer may require
overtime. Every effort will be made to equitably distribute overtime among
those employees working omvthe speeific project or possessing the specific
skills needed.

B) For all other work, ‘the following procedure applies when the Employer
needs bargaining unit employees,to work overtime hours:

1. the Employer will first request volunteers from any Employee or Employees
as determined by‘the ' Employer.

1. If there aremot enough qualified volunteers, the Employer may require
overtime,

1i.  In caseés where an Employee or group of Employees performing the work 1s
uniquely suited to complete it, the Employer may assign the overtime to
thgse Employees.

C) The Employer will provide at least 7 calendar days’ notice for overtime
assignments, except when there is an urgent and unforeseen requirement for
overtime work.

D) At supervisor discretion, Employees who have circumstances making
working overtime on those days a particular hardship may be excused.

E) If the Employer cancels overtime work for a day outside the Employee's regular
schedule less than 12 hours before the overtime work is scheduled, the Employer
shall pay the Employee two hours’ pay. This provision does not apply to instances
requiring unplanned office closures.
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F) Employees will not be required to work more than six consecutive days.

XX.04. The Employer agrees to comply with all applicable local, statepand federatl
laws and regulations.

ARTICLE XX - BLIZZBUCKS AND BLIZZARD KEYRING

XX.01 The Employer shall maintain the existing Blizzbueks and Blizzard Keyring
practices in effect as of the date of ratification th€oughvthe life of this Agreement.
However, if the Employer intends tounedify the practicesadentified in the first
sentence to the detriment of Employees due to.effects en‘such practices resulting
from legislation or other legal/proeess or material changes to the Employer's
business models, the Employer shall provide reasénable notice to the Union and a
meaningful opportunity to bargain,iponrfequest, @ver the impacts of the
modification prior to implementation:

XX.02 Microsoft’s Game Key program shall,be offered to eligible bargaining unit
employees so long as Microsoft-<Contiities\to make such program available to
Blizzard Entertainment,employees. If Microsoft determines material changes are
needed due to legal, Opérational,’or other reasons, the Employer will give the Union
as much as advancenetice as possible and negotiate impacts upon request.

ARTICLEXX - LUNCH SUBSIDY

XX.01 The Employer will provide an In-Office Lunch Allowance of $18/day at the
Austin[, Albany,} and Boston work locations for each day the employee works
in-office.

XX.02 The Employer will maintain a subsidized cafeteria at the Employer’s Irvine
campus under the current terms and a $5/day In-Office Lunch Credit for bargaining
unit employees that work in that office usable in accordance with existing

practice. If the Employer becomes aware that material changes are needed, the
Employer shall provide notice in a timely manner to the Union and bargain the
impacts upon request. The Employer shall not reduce the amount of the per
Employee subsidy associated with the subsidized cafeteria unless it elects to
eliminate the cafeteria. If the Employer elects to eliminate the subsidized cafeteria
at its Irvine campus, bargaining unit employees shall be eligible to receive the
In-Office Lunch Allowance provided in the first sentence and on those same terms.

ARTICLE XX - MOONLIGHTING
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XX.01 In General. The Employer shall maintain its current side project (also
known as moonlighting) policy and practices. During the term of this agréement,af
Employer wishes to change its side project policy and/or practices, it wall*give the
Union at least 60 calendar days’ notice and, upon request, the parties will meét and
bargain the impacts of any such change.

XX.02 Progress Reports. Once an Employee submits ascomplete Side Project
application, the Employee may request progress reportsifrom the Employer. In
response to such requests, the Employexr‘shall provifle/asprogress report, upon
request, once every six weeks absent exténuating circimstances$. If extenuating
circumstances arise, the Employer shall promptly notify the employee and provide
the progress report as soon as practicable thereafter.

ARTICLE XX — SUCCESSORSHIP

Section 1. Any sale, assignment, o tfansférsin whole or in part, of the entity
employing bargaining unit empleyees hy.the Company will include as a condition of
the transaction the purchaser's’adoption‘ef this Agreement and acknowledgment
that the purchaser is a‘suecessor to the/Company.

Section 2. Under confidéntial terms and upon receipt of a signed Non-Disclosure
Agreement (NDA), the Company will provide the Union thirty (30) days prior to the
closing of the sdlesassignmént or transfer of employing entity:

The sameé,of the purchasing or surviving entity;

The anticipated date and location of the closing;

The'type of transaction (e.g., asset sale or stock purchase);

The operations and/or portions of the Company being sold; and

The name and contact information for the Labor relations contact of
the new entity.

2 oo T

The NDA will contain terms that are reasonable and commensurate with its

purpose, will be limited to information provided under this subsection, and will
terminate upon the transaction's closing; further, the NDA will not prohibit the
Union from using the information provided to enforce its rights under the CBA.

Section 3. Upon closing, the Company will provide the Union with a copy of the
portion of the executed agreement that contains the section where the purchaser
acknowledged adoption of this agreement and that it was a successor to the
Company.
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ARTICLE XX - SAVINGS CLAUSE

In the event that any provision of this Agreement is finally held or determined to bé
1llegal or void as being in contravention of any law, ruling or regulation of ‘any
governmental authority or agency having jurisdiction of the subject mattér of this
Agreement, the remainder of the Agreement shall remain in full feree and efféet.

ARTICLE XX - TERM OF AGREEMENT

[Note: For World of Warcraft, All-Blizzard QA, and Team.5 CBAs]

Section 1. This Agreement shall contirtue’in full force and effect’until August 31,
2030. It shall be automatically renewed.thereafter for one.calendar year unless
either party notifies the other, in“writing, at least sixty, (60ndays prior to August 31,
2030, that it desires to modifytheiAgreement.*I'’he Parties shall commence
negotiations no later than May 31, 2030.

[Note: For Platform & Technology, CS/Eoc, and SFD CBAs]

Section 1. This Agreement shall continue infull force and effect until February 28,
2031. It shall be automatically #enewed-thereafter for one calendar year unless
either party notifies the othery writinghat least sixty (60) days prior to February
28, 2031, that it desiresstounodify-the Agreement. The Parties shall commence
negotiations no later than*November 30, 2030.

[Note: For Diablo'and Overwateh CBAs]

Section 1. This@Agreemént'shall continue in full force and effect until August 31,
2031. It shall' be autematically renewed thereafter for one calendar year unless
either party notifi€s the other, in writing, at least sixty (60) days prior to August 31,
2031, that it desires,to modify the Agreement. The Parties shall commence
negotiations fio later than May 31, 2031.

Sectiong2. The parties agree and acknowledge that their obligations upon the
expiration of this Agreement will be controlled by federal law.

Appendix A - Job Classifications/Titles included in the agreement
[Fill in]

Appendix B - Contract Arbitrator Panel

Steve Bierig

Jacquelin Drucker
Lise Gelernter
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Juan Carlos Gonzalez
Keith Greenberg
Fred Horowitz

John LaRocco
Richard C. McNeill

Christopher David Ruiz Cameron

Appendix C - Blizzard 2024 U.S. Leave ‘of Absence-Policy.& Additional Time
Away from Work Provisions

[Attach]

ide 1 r

Note: The following are “side letters” which will be included at the back of the
collective bargaining agreemeént. They are an enforceable part of the collective
bargaining agreement.There areseveral “unpublished” side letters which are
enforceable but willdghot\be included in the collective bargaining agreement, mostly
because they include higts of,names of the individuals benefiting from the side letter.

Time Tracking: Add the'following Sideletter to the Agreement:
[Date of Ratification]

Mr. Alex vansSelaick

Organizings& Campaigns Counsel
Communication Workers of America, AFL-CIO
501 Third Street NW

Washington, D.C. 20001

Dear Mr. van Schaick:

During the 2025-26 negotiations involving the World of Warcraft bargaining unit,
the parties discussed the Employer’s practice of game development producers’
utilization of time-based information, such as minutes or days, that is self-reported
by developers to demonstrate the time it takes to complete the creation of assets,
content, or code, for the purpose of producers’ prediction of expected completion
time of those tasks to more accurately plan for workflow and assignment
distribution (hereinafter “Time Tracking Data”). During those discussions, the
parties agreed that Time Tracking Data is a valuable input for business purposes
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and that the Employer may only reference Time Tracking Data in a disciplinary
action when such Time-Tracking Data is material to that action. Time Tracking
Data may not be used as the primary basis for discipline except for circumistances
1dentified above. Nothing in this paragraph shall prevent the Employer+ffom
issuing any discipline that can be independently established witheut, reference,to
Time Tracking Data.

The parties also agree to discuss time tracking practices.at, the/LaborManagement
Committee on an as-needed basis.

RIF - Experimental Recall Rights:;,Add a new\Sideletterto the Agreement
as follows:

[Date of Ratification]

Mr. Alex van Schaick

Organizing & Campaigns Counsel
Communications Workers off/America, AFh-CIO
501 Third Street NW, 6th Floex

Washington, D.C. 20001

Dear Mr. van Schaicks
ExperimentaliRecall Rights‘and ortunity Arrangement

This Sideletter copfirms'the parties’ agreement regarding an experimental recall
process applicable during the term of the Agreement.

Article XX [Reductions in Force], Section XX.04 [Recall Rights] provides that
employees ‘with recall rights are eligible for recall only to openings in their same job
title andJdevel, within the same team to which they were assigned, in the same
bargaining unit, provided they are qualified to perform the work as determined by
the Employer.

The parties understand that “same job title” refers to the employee’s specific job
title. For example, within the design classification, titles such as Designer, Senior
Game Designer, and Game Designer (Systems) may be separate and distinct job
titles for recall purposes.

For purposes of this Experimental Recall Rights Arrangement, the Employer will
maintain one (1) Recall List for all Union-represented Blizzard employees with
recall rights. The Recall List shall identify employees by bargaining unit, job title,
level, location, and the game development or quality assurance team to which they
were assigned.
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For purposes of Experimental Recall Rights, the parties recognize that Blizzard’s
games, teams, tools, workflows, and operations may differ materially dcréss
bargaining units and teams, and that an employee who held a particularijob titledn
one bargaining unit or team may not necessarily be qualified for thezsame or siniilar
job title in another bargaining unit or team. The Employer has.the discretion, when
exercised in good faith, to determine whether an employee is qualified fora
particular opening.

Recall Rights

When hiring into an open role in any BliZzzard bafgaining unit for which employees
with active recall rights are listed in,the same job title and.at.the same level, the
Employer shall first consider qualified employees consistent with Section XX.04.

Experimental Recall Rights
If the role is not filled after completion ofthe precéss identified in Section XX.04,

employees on the Recall List in the sanie job title and level shall be eligible for
recall consistent with the process n/SectionXX.04 if in the Employer’s good faith
discretion the employee is qualified.

Additional Terms

1. Furthermorey bargaining unit employees impacted pursuant to Article XX
[Reductions in/oxce], in additien to the severance provided in Section XX.03 and
upon completien of all separation requirements, shall be eligible to receive an
additionalfump-sum, payment of four weeks of pay. This additional lump sum is
subject to all'of thé same terms as other severance benefits offered pursuant to
Section XX.03.

2. In no évert shall the remedy for an asserted violation of this Sideletter
includegeinstatement or backpay, consistent with the last sentence of XX.02(C).

On-Call: Add the following Sideletter to the Agreement:
[Date of Ratification]

Mr. Alex van Schaick

Organizing & Campaigns Counsel
Communication Workers of America, AFL-CIO
501 Third Street NW, 6th Floor

Washington, D.C. 20001
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Dear Mr. van Schaick:

During the negotiations for this Agreement covering certain employee§ onjthe World
of Warcraft development team, the parties became aware that practicesrelated to
certain calls for work, e.g., those made after normal working houts,‘are governedby
a document entitled “On-Call Policy for Non-Exempt EmployeésACalifornia Only).”
In light of that, the parties acknowledge that during the te¥m of this Agreément, if
Employer wishes to change the terms of that document erthe-practices specific to
World of Warcraft that have arisen thereunder, the parties will meet and bargain
any impacts upon request.

Nothing in this Article prevents the Employer fromymaking changes warranted by
applicable law.

Job Advancement: Add the following“Sideletter to the Agreement:
[Date of Ratification]

Mr. Alex van Schaick

Organizing & Campaigns'Counsel
Communication Workers of Ametxica, AFL-CIO
501 Third Street NW,*6th Floor

Washington, D«C520001

Dear Mr. van Schaick:

The Parties in the 2026 negotiations discussed the topic of employee promotions and
career advanéement. In light of those discussions, the Employer shall provide an
opportunity te the Union, within sixty (60) calendar days after each promotion
cycle, teameéet and confer with Labor Relations or its designee to discuss good faith
concernsdraised by employees with respect to the application of our promotion
process and criteria. The Union must submit a list of such employees, along with
supporting rationales, to the Employer no later than thirty (30) calendar days after
a round of promotions takes effect. The Union may not submit the same employee
under this Sideletter more than once per calendar year.

This Sideletter is not subject to grievance and arbitration.

Grandfathered Medical and 401(k): Add the following Unpublished
Sideletter to the Agreement:

[Date of Ratification]
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Mr. Alex van Schaick

Organizing & Campaigns Counsel
Communication Workers of America, AFL-CIO
501 Third Street NW, 6th Floor

Washington, D.C. 20001

Dear Mr. van Schaick:

The parties shall identify and list in Appéndix X<ertain Blizzard' Employees hired
prior to January 1, 2009 who receive, as.of the date'of exeeution of this Agreement
Grandfathered Discretionary Match Contributions (“Grandfathered Employees”).
The Employer shall continue offering Grandfathered-Employees the same
contribution formula in effectvas,of the(date of ratification through the life of this
Agreement.

Appendix X shall also include in a‘separate section a list of employees who as of the
date of execution of this Agréemient arecovered by the legacy EPO health plan
(“EPO Employees”). The Empleyer shall eontinue offering EPO Employees the
ability to opt into an EPOvhealth plan during any regularly scheduled benefits
election period thatéccurs during the life of this Agreement.

This Unpublislted\S1deletter 1s,enforceable as part of the parties’ collective
bargaining agréement.

SECURE 2.0: Add'the following Sideletter to the Agreement:
[Date of Ratification]

Mr. Alex@an Schaick

Organizing & Campaigns Counsel
Communication Workers of America, AFL-CIO
501 Third Street NW, 6th Floor

Washington, D.C. 20001

Dear Mr. van Schaick:
The parties agree that there is value in continued discussions regarding the benefits
and costs of student loan payment 401(k) matching in accordance with the Secure

2.0 Act. In light of this, the Parties shall at the request of either Party discuss this
topic at the LMC.
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Grandfathering Current Remote Workers: Add the following Unpublished
Sideletter to the Agreement:

[Date of Ratification]

Mr. Alex van Schaick

Organizing & Campaigns Counsel
Communication Workers of America, AFL.CIO
501 Third Street NW, 6th Floor

Washington, D.C. 20001

Dear Mr. van Schaick:

The parties shall identify andilist in Appefidix X the following bargaining unit
employees who, for the duration of this agreement; will be permitted to continue
working remotely while in their current role, subject to the terms of the Company’s
Telecommuting Agreement:

[List names]

This Unpublished Sideletter is enforceable as part of the parties’ collective
bargaining agreement.

Wages: Add/the following Sideletter to the Agreement:

[Date of Ratification)]

Mr. Alex van{Schaick

Organizing & Cdmpaigns Counsel
Commumication Workers of America, AFL-CIO
501 Third Street NW, 6th Floor

Washington, D.C. 20001

Dear Mr. van Schaick:

Addendum to Article XX (Wages) Regarding Targeted Market Adjustments, Area
Floor, and Other Terms

In the 2026 collective bargaining agreement negotiations, the parties discussed the
union’s desire to address the compensation of employees with lower levels of
earnings. As a result of those discussions, the Employer shall provide a one-time
adjustment to unit employees at or below Grade 10 (“In Scope Employees”) of the
greater of (1) any increase to their base wages as identified in XX.04(D) or (2) an
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increase of up to nine (9) percent of an employee’s range penetration, provided that
such Employee’s base wage is below 45% range penetration and will not_be
increased beyond that threshold (“Market Adjustment”).

Payments and Adjustments identified in this Sideletter are in addition to 2026
Merit Increases and shall be effective the first pay period followirig ratifieation of
this Agreement. Employees who are rated Low or Developing shall not'be\éligible
for any payments, Adjustments, or other terms identified“in‘this Sideletter or for
XX.04(A).

Additionally, with respect to the Area Eldor, as ofthe time of thé 2026 collective
bargaining agreement negotiations, there are no Associate.Quality Analysts in any
Blizzard bargaining unit. That réle has historically existed'and the parties agree to
negotiate an appropriate rateswhich may need*to deviatexfrom the Area Floor.

Bargaining History Clean Up - Management Rights; Agree to the following
Unpublished Sideletter:

[Date of Ratification]

Mr. Alex van Schaick

Organizing & Campaigns Counsel
Communication Workers of Ameérica, AFL-CIO
501 Third Street NW, 6th Floor
Washington,/D.C. 20001

Dear Mr. van Schaiek:

Non-PrejudiciaWWithdrawal of Employver Proposal A (Management Rights)

The parties agree that Employer Proposal A (revised) — Management Rights, dated
May 21, 2025, together with any and all discussions, exchanges, drafts, positions, or
statements made in connection with that proposal, is hereby withdrawn in its
entirety and shall be deemed never to have been made, advanced, exchanged, or
proposed, as if it had never existed. This withdrawal is made without prejudice to
either party, without any admission, concession, waiver, or relinquishment of any
right, position, or argument by either party, and reflects neither agreement nor
disagreement by either party with the merits or content of the withdrawn proposal.
The parties further agree that this proposal and its withdrawal are
non-precedential, are expressly excluded from and shall form no part of the parties’
bargaining history, and shall not be used, cited, referenced, introduced, or relied
upon by either party for any purpose in any future negotiation, grievance,
arbitration, administrative proceeding, or other forum.

52



Tentative Agreement Subject to Ratification by the Membership, Proofing, and Final Conforming Changes

Bargaining History Clean Up — No Strike/No Lockout; Agree to/the
following Unpublished Sideletter:

[Date of Ratification]

Mr. Nick Rowe
[Fill in Title & Address]

Dear Mr. Rowe:

Non-Prejudicial Withdrawal of Union.Counters te Proposalh\B (No Strike, No
Lockout)

The parties agree that the Union’s gountets toEniployer Proposal B— No Strike,
No Lockout dated September 30, 2025 /and July 24, 2026 (as part of the Union’s
comprehensive counterproposal package 2:1)together with any and all discussions,
exchanges, drafts, positions, or/Statementsiarade in connection with that proposal,
1s hereby withdrawn in its entirety andyshall be deemed never to have been made,
advanced, exchanged, ok, proposedsas ifit had never existed. This withdrawal is
made without prejudice\to either,party, without any admission, concession, waiver,
or relinquishment of any right, position, or argument by either party, and reflects
neither agreement nor disagreement by either party with the merits or content of
the withdrawndreposaly\The parties further agree that this proposal and its
withdrawal are non-precedential, are expressly excluded from and shall form no
part of the parties”bargaining history, and shall not be used, cited, referenced,
introduced, or relied,upon by either party for any purpose in any future negotiation,
grievance, arbitration, administrative proceeding, or other forum.

Parties’Standalone, unpublished Memorandum of Agreement, signed
August 17, 2026, contains the following clause which expires at the same
time as the WOW, QA, and Hearthstone/Rumble Agreements:

In the event the Union becomes the exclusive bargaining representative of a new
game team, including but not limited to incubation games, that was previously
unrepresented, the Employer shall apply the terms of the WoW collective
bargaining agreement, or other appropriate game team collective bargaining
agreement. The terms would apply after a period of negotiations, not to exceed sixty
(60) days, to determine (1) which game team collective bargaining agreement is
appropriate to apply and (i1) whether any deviations from the terms of such
agreement is appropriate in light of game-specific facts that warrant
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accommodating differences between the operations of the new unit or groups of
employees within that unit. This Paragraph expires August 31, 2030.

S
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