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Brothers and Sisters, 
 
After months of intense contract negotiations, CWA Local 9510 and SAUSD have reached a tentative agreement. The 
Union has used all of its available resources to secure this agreement. Prior to our first contract, you folks hadn’t received 
a wage increase in well over a decade and were some of the lowest paid substitute teachers in Orange County. Therefore, 
I’m extremely proud to announce that after 40 days of service within a single school year (down from 60 days in the 
previous contract), you will be the HIGHEST paid substitute teachers in Orange County at $149.00 per day, and $164.00 
for long term substitutions. 
 
We would like to point out that prior to the wage increase in 2016, you folks were paid a daily rate of $105.00, and a long 
term rate of $120.00. Under this new agreement the daily substitute rate will increase to $129.00, and after breaching the 
40 day loyalty, it will increase to $149.00 per day. The long term substitution rate is $144.00 per day when the assignment 
exceeds ten days, with this rate retroactively applied to the first day of the assignment. After exceeding the loyalty period 
in a long term assignment, your daily pay rate would rise to $164.00. That’s a 22.9% increase on the basic daily rate and a 
36.7% increase on the long term rate since 2016. While this represents significant progress, we realize there is more work 
to be done and pledge to continue to fight for you in the wage and safety re-openers we have negotiated in the 2019-2020 
school year, and beyond. 
 
Enclosed you will find a full explanation of the improvements found in this tentative agreement. Remember, we are only 
as strong as our membership, so if you have not already signed a membership card, please sign and return the enclosed 
card so we can have the strength to continue fighting for JUSTICE for all SAUSD Substitutes. 
 
The Bargaining Committee recommends a YES vote for this tentative agreement. 
 
 
    Article          Highlights 

Article 2:   Union Rights 10 days release time for 1 CWA rep 
Article 4:   Personnel Files Notification and limited appeal rights 
Article 5:   Health and Safety Added AB1522 language (sick time) 
Article 8:   Grievance Approved Grievance Form 
Article 10: Wages & Wage Provision Daily & Long-Term increase of $8 per day 
Article 14: Terms of Agreement 
 

3-year agreement 7/1/17 – 6/30/20 opener 
on wages and safety 2019-2020 
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