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Shareholders Win ‘Say on Pay’ of Top Execs

A proposal to give Verizon shareholders a more meaningful voice in executive
pay decisions won after a recount garnering 50.2 percent of shareholder votes.

The recount was needed because the vote was too close to call at the company’s
annual meeting in Pittsburgh on May 3. The proposal advises Verizon to submit
future executive compensation packages to a non-binding shareholder vote.
This is the first time a “say on pay” proposal has won majority support at a
publicly owned U.S. company.

As reported last week, union-backed resolutions on “Golden Parachutes” and
“Compensation Consultants” also received very strong support from
shareholders.

The record-high support for a proposal opposed by Verizon’s top management
is a strong indication that shareholders are clearly looking for a change in CEO
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compensation at Verizon.

For more detailed information, visit our investor resources website.
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Boston’s Mayor Calls on Verizon to Respect Workers’ Rights

Boston’s Mayor Thomas Menino joined a growing
chorus of elected officials supporting the Verizon
Business technicians who are trying to unionize.

In a May 15 letter to Ivan Seidenberg, Menino wrote, “I
strongly urge you to recognize the rights of Verizon
workers to join a union without management
interference.”

Instead of respecting workers' rights, Verizon’s
response was out of step with other major telecom
companies around the world. Management is running
a classic union-avoidance campaign with mandatory
meetings, one-on-ones, and misleading “fact sheets”
full of distortions about our unions.

To date, 5 Senators and 15 members of Congress have
written to Verizon expressing concern about how
management is aggressively interfering to prevent
employees from forming unions.

Verizon is feeling the heat from our political allies and
from our mobilization. We’ve got to keep stepping up
the pressure on management to turn away from its

low-road, anti-union strategy. Our goal is simple:
Verizon must return to its prior practice of remaining
neutral and voluntarily negotiating with employees
after a majority shows their support for a voice at work.

“Verizon technicians are grateful for this outpouring of
political support to help us convince management to
recognize our union and begin bargaining for the good
jobs and respect we all deserve,” said John Elia, a VZB
tech who works in
Burlington MA. “All we are
asking is that the company
drop the intimidation and
honor the neutrality and
union recognition procedure
that so many other Verizon
employees have previously
benefited from.”

7o read a profile of John Elia
and learn more about the
technicians’ organizing
campaign, visit

www. freechoiceatverizon.com
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